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Abstract

Factors affecting business students’ choice of career in accounting and factors 
affecting business students’ inability to choose a career in accounting remains 
unclear. We used SPSS to analyze data collected from four randomly selected 
senior high schools in the central region of Ghana through questionnaires. 
This paper investigated the influences of job opportunities, personal interest, 
family influence, social status, peer influence, salary expectation, weakness 
in mathematics, time it takes to become an accountant, and stress involved 
in the accounting career. The paper then revealed the effects of these in-
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Introduction

In recent years, the decline in quantity and quality of stu-
dent enrollments in accounting has caused much alarm 
among academics, professionals, and professional bodies. 
This has led researchers to investigate the reasons regarding 
career choice in the accounting field. Mauldin et al. (2000, 
p.142) state that “the primary objective of accounting pro-
grams is to produce a sufficient number of graduates who 
possess substantial accounting knowledge, with the strong 
communication and analytical capabilities demanded by 
employers”. To meet the demands of employers, account-
ing programs must graduate the best and brightest students 
with high aptitudes. When there is a continuous decrease 
in the quantity and quality of graduates in the accounting 
field, it may mean the education system is not able to meet 
the demands of the job market. Many factors affect career 
choices of high school students. Identifying these factors 
would give parents, educators, and industry an idea as to 
where students place most of their trust in the career se-
lection process. It would also allow students to examine 
processes they use for career selection.

Career choice is one of many important decisions students 
will make in determining future plans. This decision will 
impact them throughout their lives because, “the essence 
of who the student is will revolve around what the student 
wants to do with their life-long work” (Brochert, 2002). 
Every student carries the unique history of their past and 
this determines how they view the world and the career 
opportunities that are available to them in their chosen field 
of study.

Several studies show that new college students all over the 
world usually consider a wide variety of factors influencing 
their career choice decision (Aldrich et al., 2020; Achim, 
Badrolhisam, & Zulkipli, 2019). Arghya and co-authors 
(2020) revealed that convenience, family background, so-
cietal status, family income and parental pressure were the 
(main) factors responsible for career choices among In-
dian students. In most cases, choice of careers, subjects, 
and courses of study as well as the subsequent career paths 

are a nightmare for prospective undergraduate students 
(Issa & Nwalo, 2008). This is because most students do 
not have enough knowledge and information to make the 
right career choice. Most often, choosing the right subject 
combination leading to the right profession can make the 
difference between enjoying and detesting the career in fu-
ture. Everyone undergoing the process of making a career 
choice is influenced by such factors as the context in which 
they live, their personal aptitudes, and educational attain-
ment (Watson et al., 2010). 

In 2019, the American Institute of Certified Public Ac-
countants (AICPA) reported that the number of accounting 
graduates trended downward in the 2017-18 academic year, 
with decreases of 4% at both the bachelor’s and master’s 
levels. In 2018, female accounting graduates outnumbered 
male graduates at the master’s level. Racial/ethnic diversi-
ty has increased in accounting graduates, with a seven (7) 
percentage point increase in Hispanic or Latino accounting 
graduates.

Ghana as a developing country, experiences development 
at a much slower pace compared to developed countries. 
However, the most important factor to effect national de-
velopment is human resources. Development of a nation is 
largely dependent on this singular factor which is the great-
est resource any country or nation can have. This resource, 
if properly harnessed, can catapult a nation to a realm of im-
mense development and growth. Hence, the issue of career 
choice cannot be ignored and must be effectively managed.

Literature Review

Concept of choice

Choice is the outcome of a process which involves assess-
ment and judgment; that is, the evaluation of different op-
tions and deciding about which option to choose. For these 
processes to take place and a choice to be made, there needs 
to be two or more alternatives from which to choose. In ad-

fluencing factors. Though other factors were found to have substantial effects, the results clearly shows that high 
salary expectation and job opportunities are the most influential factors that influences a business student’s choice 
to choose or not to choose a career in accounting. These results could be used as a reference for educational reforms 
and career counselling.
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dition, these alternatives should have some positive value; 
in this sense a 'choice' between something which is desired 
and something which is not desired is not a true choice. 
The processes entailed in choice all involve cognition, and 
psychological theories concentrate on explaining how peo-
ple make choices, in particular the cognitive processes that 
underlie choice. Empirical research on how people make 
decisions and choices covers a range of different people in 
different situations with different levels of cognitive skills. 
The role of cognitive ability has repeatedly been shown to 
explain age differences in decision quality and strategy use 
(Jin, Ji, & Peng, 2019). These cognitive abilities and their 
limitations are also influential in constraining choices so that 
choice making varies from what may be ideal and logical. 
The way people can and do make decisions varies consider-
ably. Much earlier research has focused on the way we are 
observed to make decisions and the way in which we should 
theoretically make decisions, and as a result, the range and 
diverseness of theory is vast.

Review of empirical literature

Obiamaka and co-authors (2015) conducted a similar study 
in Nigeria. They used questionnaires to collect their data, 
and they used SPSS version 17 to analyze through factor 
analysis and the t-test. The outcome of their study was that 
it is difficult for students to choose between pursuing an 
accounting career in the industry and in academics. This 
study depicts one factor to be considered in our study; that 
accounting careers in the industries provide better remuner-
ation. Hezlina and Abdul (2015) also discovered through 
data collected from Malaysian senior high school students 
that; parents, especially mothers, have a greater influence 
over the career choice of their children than the children’s 
peers. However, they also found out that the educational 
background of parents does not have much influence on 
the career choice of their children. In 2016, a further study 
conducted by Haslinah and co-authors in the University of 
Putra Malaysia also revealed that there were two categories 
of factors that influence career decisions based on researcher 
judgement: internal and external factors. The internal factors 
were identified as interest in the subject, self- perception, the 
relationship with family, friends, and lecturers. The external 
factors stated by respondents in the study were education-
al attainment, salary, experiences from practical training, 
school and university’s entry system and gender gap. 

In 2016 Josephine Nyamwange of Masai Mara University, 
also conducted a similar study in universities in Kenya. The 
study concluded that student’s interest is significant in deter-
mining career choice decisions for an individual’s career. An-
other researcher from Zimbabwe, Jeofrey Mtemeri, through 
his research work in 2017 discovered that family (especially 
parents), schools, and peers have significant influences on 

the career choice of students. Research conducted by Kazi 
and Akhlaq in 2017 also showed the parents’ influence as 
most significant, followed by influence from peers, gender, 
print media, financial reasons, interest and then others. 

In 2020 however, a study conducted by Aldrich and co-au-
thors revealed similar factors. Data collected in this study 
was analyzed with mean, frequency, and chi-square. The re-
searchers also found that the financial status of students in 
school affects their personal decisions, but not parental or 
peer influence. Lastly, Arghya and co-authors (2020), with 
the use of thematic-based analysis of interviews, conducted 
in their study of 33 Indian students, discovered that conve-
nience, family background, societal status, family income, 
and parental pressure were the factors that were responsible 
for certain career choices of students in India.

All the above works of research brought out the factors that 
influence students’ decision to choose careers. But none of 
the studies actually categorize the factors into the ones that 
influences them to choose and the ones that influences them 
not to choose. Hence, our study will seek to categorize the 
factors into such categories and find the most influential 
ones in each respective category.

Methodology

The design for the study was a descriptive survey. The de-
scriptive survey provides opportunities for researchers to 
gain valuable insight into the existing state of a phenom-
enon. The target population for the study consisted of all 
business students in senior high schools within the Cape 
Coast Metropolis in the Central Region of Ghana. The total 
number of business students in the selected schools was 
1,320. The accessible population was 440 students. How-
ever, in accordance with the formula for determining sam-
ple size from a given population given by Krejcie and Mor-
gan (1970), a sample size of 205 students was selected for 
the study. Out of the total sample, 51 students from each 
of the first three schools participated in the study, and 52 
students from the last school also participated in the study. 
The respondents were selected through the simple random 
sampling technique. This sampling technique accords each 
member of the population an equitable chance of being se-
lected. It suffices to say that the sampling technique was 
appropriate due to the similitude of the study’s population 
in terms of their characteristics. Also, it will enable us 
to arrive at an elaborated view on students regarding the 
study. The simple random technique was used in the re-
search because it ensures that the selection of respondents 
is free from human bias, and it also gives each member of 
the group a fair chance of being selected.
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Research questions

In relation to the research objectives and reviewed litera-
ture, the following questions were formulated to guide the 
study:
1. What are the factors that affect business students’ choice 

of careers in accounting?
2. What are the factors that affect business students’ inabil-

ity to choose careers in accounting?
3. What is the most influential factor that affects business 

students’ choice of careers in the accounting field?
4. What is the most influential factor that affects business 

students’ inability to choose careers in the accounting 
field?

Research instrument

Despite the availability of several research instruments, a 
questionnaire was used in the collection of data from the 
respondents. The decision to use this instrument stems 
from the consideration that it is the best method by which 
reliable responses can be elicited in the study of this kind. 
The questionnaire was divided into five (5) sections, con-
sisting of 27 items. Section A of the questionnaire sought 
to gather information from the background of the respon-
dents. These included factors such as gender and age of the 
respondents. Sections B and C, however, elicited informa-
tion on the factors affecting the respondents’ choice and 
inability to choose a career in the accounting field, respec-
tively. Sections D and E also required respondents to rate 
the top three factors that influence their choice or inability 
to choose a career in accounting, in order of the level of 
influence.

Data collection and analysis

Before administering the instrument, we visited the par-
ticipating schools with a letter of introduction from the 
Head of Department, Department of Arts, and Social Sci-
ences Education (DASSE), University of Cape Coast. The 
questionnaires were administered personally. Respondents 
were briefed as to what the study is about to get their need-
ed attention, support, and co-operation. We had a 100% 
rate of return on the questionnaires.

The returned questionnaires were categorized and coded 
based on the objectives of the study. The responses were 
therefore transferred onto a spreadsheet, specifically statis-
tical package for social science research (SPSS) version 17 
for analysis. Descriptive statistics and the binary logistic 
regression analysis were finally used to analyze the data.

Results and Discussion

Research question 1: What are the factors that affect busi-
ness students’ choice of career in accounting?

Section B of the questionnaire sought to gather information 
about the factors influencing Business students’ choice of 
career in accounting. The results are shown in Table 1.

Table 1. Factors influencing business students’ choice of career 
in accounting

Agree Disagree Total

Factors No.      % No.      % No.      %

Good job 
opportunities 116      84.1 22      15.9 138      100

Personal 
interest 99      71.7 39       28.3 138      100

Family 
influence 41      29.7 97       70.3 138      100

Peer influence 16      11.7 121     88.3 137      100

High salary 
expectation 113      81.9 25       18.1 138      100

From Table 1, it could be observed that 116 (84.1%) out of 
138 respondents agreed that the availability of a good job 
opportunity has a great bearing on their decision to pursue 
a career in accounting. However, the remaining 22 respon-
dents, representing 15.9%, disagreed with the assertion that 
the availability of good job opportunities has an influence 
in their choice to undertake a career in accounting. This 
implies that the availability of good job opportunities in 
accounting plays an integral role in a respondents’ decision 
to take a career in accounting. The finding concurs with 
the findings of Nelson, Vendrzyk, Quinn and Allen (2002), 
who identified changing availability of jobs in accounting 
as one of the three variables that informs students to take 
accounting subjects as their major and accountancy as a 
career aspiration.

Again, the degree of monetary advantage that a particu-
lar occupation offers its professionals goes a long way in 
determining the interest or disinterest of people towards 
such an occupation. The more the financial benefits associ-
ated with a particular career, the greater the inclination of 
people towards that field of occupation. The study there-
fore sought to find out how high salary influences students’ 
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choice of an accounting career. Results from Table 1 shows 
that out of 138 respondents, 113, representing 81.9% of 
the respondents, clearly admitted that their desire to pursue 
an accounting career is due to the high earnings associ-
ated with careers in accounting. However, the remaining 
25 respondents, constituting 18.1%, disagreed with the as-
sertion that the influence of a high salary played a role in 
their decision to take a career in accounting. Thus, results 
from Table 4 portray that respondents’ choice of careers 
in accounting is significantly associated with high salary 
expectations.

Also, the interest of students cannot be overlooked when it 
comes to decision on which career to pursue. In this respect, 
a poignant attempt was made to find out from students if 
their personal interest has an impact on their decision to 
pursue a career in accounting. Results in Table 1 revealed 
that out of a total of 138 respondents, a profound num-
ber of the respondents 99 (71.7%), agreed that their quest 
to offer a career in accounting is influenced by personal 
interest. The remaining 39 (28.3%) respondents disagreed 
that their choice of accounting career is influenced by per-
sonal interest. This therefore implies that most respondents 
choose careers after carefully considering their personal 
interest in the course. This supports the findings of Aldrich 
and co-authors (2020), who found that self-choice influ-
ences students’ decisions. 

Additionally, the role of the family in career selection has 
been viewed as domineering to a degree that violates the 
principle of self-volition. In this regard, the study sought to 
find out the role of family influence on students’ career as-
pirations. As shown in Table 1, only 41(29.7%) of the stu-
dents agreed that their intent to choose accounting as their 
career prospect was influenced by their respective fami-
lies. This is an indication that family pressure has a nar-
row influence on a business student’s choice of a career in 
accounting. However, a significant number of the respon-
dents 97 (70.3%) did not agree with the claim that family 
influence is a major factor behind their quest to pursue a 
career in accounting. The implication of this is that the role 
of family influence is quite insignificant when it comes to 
career selection in accounting among the respondents. 
Furthermore, the influence of peers in students’ deci-
sion-making process cannot be underestimated. This is be-
cause most students are more likely to turn to their peers as 
a point of reference when it comes to a decision on which 
career to pursue. The results in Table 1 indicated that a 
small proportion 16 (11.7%) of the respondents admitted 
that there is an element of peer influence on their choice of 
accounting as a career option. Conversely, a larger propor-
tion 121(88.3%) of the respondents disagreed that it is peer 
influence that coerced them to pursue an accounting career. 
Thus, the findings presented in Table 1 depict peer influ-

ence as playing an insignificant role in the respondents’ 
choice of an accounting career.  

Research question 2: What are the factors that affect busi-
ness students’ inability to choose a career in accounting?

On the other hand, section C of the questionnaire also 
sought to elicit information about the factors that affect 

Table 2. Factors affecting business students’ inability to choose 
a career in accounting

Agree Disagree Total

Factors No.      % No.      % No.      %

Better job 
opportunities 
in other fields 

49      73.1 18      26.9 67      100       

Family 
influence 12      17.9 55      82.1 67      100

Higher salary 
expectation in 
other careers

43      64.2 24      35.8 67      100

Stress 
involved in 
accounting 
careers

38      56.7 29      43.3 67      100

Length of 
time taken to 
become an 
accountant

28      41.8 39      58.2 67      100

Weakness in 
mathematics 16      23.9 51      76.1 67      100

business students’ inability to choose a career in account-
ing. Results are shown in Table 2.

For Table 2, the 67 respondents who stated that they do 
not want to take a career in accounting were further asked 
to cite reasons for their dislike for accounting careers. 49 
representing 73.1%of these students cited better job oppor-
tunities that other careers offer as the reason behind their 
decision. However, the remaining 18 respondents, consti-
tuting 26.9%, did not accept the statement that better job 
opportunities offered by other career influenced their de-
cision to shift away from an accounting career. This find-
ing implies that better job opportunities provided by other 
disciplines have the tendency to sway the respondents from 
pursuing careers in accounting.

Regarding the expectation of earning high salaries in other 
careers, results from Table 2 showed that 43 (64.2%) of 
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the respondents admitted that their decision to engage in 
other careers and not accounting is motivated by the higher 
salary earnings associated with other career professions. 
This could stem from the fact that respondents might have 
observed people in other professions excelling in life more 
than some people in accounting jobs. Interestingly, 24 of 
the respondents, making up 35.8%, did not agree that high 
salaries connected with other careers are the reason for not 
taking up an accounting career. Findings from Table 5 im-
ply that higher salary expectations associated with other 
job opportunities are a contributing factor for respondents’ 
inability to take a career in accounting. This is in line with 
Jeofrey Mtemeri’s research finding through his research 
work in 2017. He found out that financial reasons have a 
significant influence on students’ decision to choose a par-
ticular career.

Also, family influence is said to have necessitated the 
change of business students from accounting to other job 
opportunities. However, from Table 2, a small number 12 
(17.9%) of the respondents agreed that their decision to 
move from accounting career was indeed influenced by 
family pressure. On the contrary, a great proportion 55 
(82.1%) of the respondents disagreed with the role of fam-
ily influence on their decision to venture into other careers 
other than accounting. Thus, from Table 5, it is worthwhile 
to note that family influence has little to do with the re-
spondents’ decision to choose other career fields ahead of 
accounting. The finding of the study contradicts the find-
ings of Constantinou, Michailidis and Kyriakidou (2011). 
Constantinou, Michailidis and Kyriakidou found that there 
is a significant association between family and students’ 
preference for a particular course of study, and that parents 
are more influential in students’ decision compared to other 
factors. 

Stress embedded in certain categories of career opportuni-
ties has been found to affect the decision to choose or no 
to choose certain occupations. Results presented in Table 
2 indicate that out of the 67 respondents, 38 (56.7%) of 
the respondents attributed their inability to take a career in 
accounting to perceived stress involved in the accounting 
career options. However, 29 representing 43.3% of respon-
dents, disagreed with the statement that stress associated 
with accounting career options could have shifted their 
choice of career in accounting to other fields. This finding 
implies that stress associated with accounting inclined oc-
cupations diminishes the spirit of most respondents, hence, 
their preference for careers in other disciplines. 

Again, the strength and weakness of individual students 
in a particular subject area is said to be a good recipe for 
cogent decision making as far as career aspiration is con-
cerned. Results from Table 2 showed that out of 67 re-

spondents, a small number 16 (23.9%) of the respondents 
agreed that their inability to opt for a career in accounting 
is because of their weakness in mathematics. Indeed, ac-
counting is mathematics oriented, and any student who has 
a mathematics phobia may not desire to use it as a career 
option. Despite this fear expressed by these 16 students, 
a great proportion 51 (76.1%) of students did not ascribe 
their inability to select career in accounting as their career 
prospect to the mathematical nature of accounting. This 
finding implies that most respondents do not consider the 
mathematical nature of accounting as the main reason for 
their inability to choose a career in accounting.    

Research questions 3 & 4: What is the most influential fac-
tor that influences business students to choose a career in 
accounting or not?

The model for the study was tested before the analysis for 
the third and fourth research questions were made. The chi-
square test was used in the analysis of the top three most 
influential factors in each scenario (Table 3).

Table 3. Omnibus test

Chi-square value df Sig.

Likelihood Ratio 22.080 6 0.000

Pearson 22.052 6 0.000

The results of the test show that our model containing the 
set of predictors identified in the study represents a signifi-
cant (i.e., p < 0.001) improvement on fit when compared to 
an unconditional model with no predictors. The results of 
the two chi-square tests also gave us quite similar values, 
which indicates that our predictors are correlated.

A further test of our model revealed that 11.2% to 56.9% of 
the variance in our dependent variable is explained by our 
dependent variables. This indicates that our independent 
variables in the model are good predictors of the dependent 
variable. The results are shown in Table 4.

Table 4. Model summary

Step Cox & Snell R square Nagelkerke R square

1 0.112 0.569

Many factors come in to play when it comes to factors that 
influence business students to take career in accounting. 
However, these factors have different degrees of influence 
on individual student’s decision-making process. Hence, 
sections D and E of the questionnaire sought to ascertain 
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the most influential factor that influences a students’ deci-
sion to take up a career in accounting, as well as the most 
influential factor that influences a student to do otherwise. 
Binary logistic regression analysis in SPSS was used to 
analyze the data and the results are presented in Table 5.

sue careers in accounting is their perception of obtaining 
better job opportunities in other fields. This is because it has 
the highest odds ratio among the predictors with negative 
beta values as shown in Table 5 above. Thus, when all other 
factors are held constant, with a single increase in the expec-
tation of better job opportunities in other fields, a business 
student is 2.374 times more likely to choose a career out-
side the accounting field. With an odds ratio of 1.692, high 
salary expectation in jobs outside the field of accounting is 
the second most influential factor that influences students’ 
decision to pursue a career in other non-accounting fields. 
Stress involved in accounting careers was identified as the 
least influential among the three influential factors with a 
negative effect (having an odds ratio of 0.785). The negative 
regression coefficients (B) show that there is a negative rela-
tionship between these factors and the students’ decision to 
opt for a career in the field of accounting. Thus, the higher 
the influence of these factors, the less likely it is that the stu-
dent might opt for a career in the accounting field.

Conclusion

With respect to factors influencing business students’ 
choices of career in accounting, the study revealed five 
factors, namely, good job opportunities, personal interest, 
social status, peer influence and high salary expectations. 
With respect to factors affecting students’ inability to 
choose a career in accounting, the study revealed six fac-
tors, namely, better job opportunities in other fields, high 
salary expectations in careers in other fields, family influ-
ence, weakness in mathematics, length of time taken to be-
come an accountant, and the stress involved in accounting 
careers. Regarding the most influential factor that affects 
business students’ choice of career in accounting, the study 
revealed that most respondents agreed that high salary ex-
pectation was the most influential factor. On the issue of 
most influential factor that affects business students’ in-
ability to choose a career in accounting, the study revealed 
that most respondents agreed that better job opportunities 
in other fields was the main factor.

Based on the objectives of the study and the corresponding 
findings presented above, the following conclusion could 
be drawn: There is sufficient evidence from the study 
to conclude that there is a positive relationship between 
students’ decision to pursue accounting careers and fac-
tors such as availability of good job opportunities in ac-
counting, personal interest, social status, and high salaries. 
Thus, when all these factors are prevalent, students would 
be enthused to pursue a career in accounting. However, a 
high salary expectation is the most influential factor that is 
likely to influence the decision of most business students 

Table 5. The most influential factors that influences business 
students to choose a career in accounting or other fields

Source: Field data, 2018

Predictor B Sig. Exp (B)

Good job opportunities 0.798 0.000 1.721

High salary expectation 
in accounting jobs 1.021 0.000 2.642

Personal interest 0.661 0.005 1.122

Better job opportunities in 
other fields -0.993 0.000 2.374

Stress involved in 
accounting jobs -0.698 0.008 0.785

High salary expectation in 
other fields -0.822 0.000 1.692

To determine the most influential factors that influence 
business students to choose a career in accounting, respon-
dents (who opted for careers in accounting) were made to 
rank the three most influential factors that influence their 
decision in the order of the degree of influence.

From Table 5 above, it can be seen that, holding all the other 
factors constant, with a single increase in the expectation of 
high salaries in the accounting field, a business student is 
2.642 times more likely to choose a career in the accounting 
field than other fields. This clearly shows that most of the 
respondents believe that their expectation of earning high 
salaries in accounting careers is the most influential factor 
in choosing a career in accounting. Good job opportunities 
in the accounting field are the second most influential fac-
tor, while personal interest is the least influential among the 
three factors that had a positive effect on students’ decision 
(with odds ratios of 1.721 and 1.122 respectively). The pos-
itive regression coefficients (B) indicate that there exists a 
positive relationship between the three factors (high salary 
expectation, good job opportunities and personal interest) 
and the choice of a career in accounting. Thus, the more 
business students consider these factors as important in their 
decision making, the more likely they are to choose careers 
in the field of accounting. This finding is in line with Nur’ain 
and co-authors (2019), who also identified salary and other 
benefits as influential factors in career decision making. 

Results from Table 5 also shows that the most influential 
factor responsible for business students’ decision not to pur-
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as far as career choice is concerned. From the study, it is 
imperative to conclude that factors such as better job op-
portunities, higher salary earning associated with other ca-
reers, and stress inherent in accounting related jobs have a 
greater tendency to influence business students not to pur-
sue a career in accounting. However, the most influential 
factor that is likely to influence business students to pursue 
careers in other fields other than accounting is the better 
job opportunities that other fields offer.

Recommendation

Based on the findings and conclusions drawn, the following 
recommendations are made: Heads of second cycle institu-
tions in collaboration with Ministry of Education should or-
ganize sensitization workshops to enlighten all students on 
the need and importance of accounting as a subject of study. 
This will tend to broaden the understanding of students, and 
hence motivate them to pursue accounting related careers. 
For students to make the right career choice, the family (par-
ents) should be encouraged not to force their children into 

careers. With parental guidance and support, children can 
make the right career choice. Teachers, like parents, work 
very closely with learners in schools and they know the abil-
ities of their students in various subjects. Therefore, teachers 
should guide their students in their career choice and aspi-
rations in line with their abilities in various subjects. Heads 
of schools should ensure that their schools provide career 
guidance to learners during their high school studies. The 
career guidance programs guide learners in making their ca-
reer choices and aspirations before entering university.

Areas for further studies

Future research on the same topic should be extended to 
other schools in other regions in the country to enable 
generalization. This study only focused on the schools in 
Cape Coast Metropolis, hence the need to extend this study 
to other parts of the country. In addition, future research 
should be extended to include first- and second-year busi-
ness students also. This is because this study only focused 
on final year business students.
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Dejavniki, ki vplivajo na izbiro kariere pri dijakih srednjih 
poslovnih šol: študija izbranih šol v metropoli Cape Coast

Izvleček

Dejavniki, ki vplivajo na to, da dijaki srednjih poslovnih šol izberejo kariero v računovodstvu in dejavniki, ki vplivajo na to, 
da se dijaki srednjih poslovnih šol ne odločijo za kariero v računovodstvu, ostajajo nejasni. Z uporabo programa SPSS smo 
analizirali podatke s štirih naključno izbranih srednjih šol v osrednji regiji Gane, pridobljene s pomočjo vprašalnikov. Ta 
prispevek raziskuje vplive zaposlitvenih možnosti, osebnih zanimanj, družine, družbenega statusa, vrstnikov, pričakovanj 
glede plače, šibkega znanja matematike, trajanja usposabljanja za računovodjo in stresa, ki je prisoten v računovodskem 
poklicu ter razkriva učinke omenjenih vplivnih dejavnikov. Čeprav je bilo ugotovljeno, da imajo tudi drugi dejavniki bist-
ven vpliv, rezultati jasno kažejo, da dejavnika ‘visoka pričakovanja glede plače’ in ‘zaposlitvene možnosti’ najbolj vplivata 
na to, da se dijaki srednjih poslovnih šol odločijo za kariero v računovodstvu ali ne. Ti rezultati bi lahko služili kot refer-
enca za reforme izobraževanja in karierno svetovanje.

Ključne besede: dijaki srednjih poslovnih šol, izbira kariere, vplivni dejavniki
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