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Purpose:

The purpose of this paper is to illustrate the issue of sexual harassment, with
a focus on nightlife entertainment areas in cities. It also presents the theoretical
background, manifestation, and comprehensiveness of the phenomenon, as well
as the victimological perspectives and some criminological interpretations.

Design/Methods/Approach:

A review of literature related to sexual harassment was conducted for the
purpose of this paper, after which the method of deduction was applied to draw
general findings with respect to the nightlife entertainment areas in cities.
Findings:

When reviewing the issue, it was found that the critical element for
identifying diverse verbal, non-verbal and physical acts as sexual harassment
stems from the fact that these acts are unsolicited and unwanted by the harassed
individual. Sexual harassment occurs in all areas of human participation, either
as part of domestic violence, in the workplace, in the context of education or in
public places, where the nightlife (entertainment) areas in cities remain rather
under-researched. The criminogenic potential of nightlife areas arises from, inter
alia, the presence of alcohol and drugs in these areas, which contributes to the
emergence of various types of deviant behaviours, including sexual harassment.
Studies conducted abroad reveal that street harassment and stranger harassment
represent an issue occurring in public places that, firstly, are not explicitly
legally restricted. Secondly, they represent a form of sexual harassment, which is
challenging to prove.

Originality/Value:

The paper focuses on providing an insight into the issue of sexual harassment
in nightlife entertainment areas, which was deemed essential in terms of setting
potential starting points for further discussion and research. Due to the theoretical
nature of the paper, the findings can be used as a base for the empirical study of
sexual harassment in nightlife entertainment spots in Slovenia.
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Nightlife Entertainment Spots in Cities as a Potential Criminogenic Focus of Sexual Harassment

Obmo¢ja nofnega Zivljenja v mestih kot potencialno
kriminogeno ZariSce spolnega nadlegovanja

Namen prispevka:

Namen prispevka je ponazoritev problematike spolnega nadlegovanja
s poudarkom na obmocdjih nocnega Zivljenja (zabave) v mestih, predstavitvi
teoreticnega ozadja, pojavnih oblik in razseznosti pojava kot tudi viktimoloskega
vidika ter nekaterih kriminoloskih razlag.

Metode:

V prispevku smo pregledali in analizirali literaturo, ki se nanasa na spolno
nadlegovanje, nakar smo z metodo dedukcije splosne ugotovitve implementirali
na obmocja nocnega zZivljenja v mestih.

Ugotovitve:

Pri pregledu problematike smo ugotovili, da klju¢en element za opredelitev
raznolikih verbalnih, neverbalnih in fiziénih dejanj kot spolno nadlegovanje
predstavlja njihova nezazelenost z vidika nadlegovane osebe. Spolno
nadlegovanje se pojavlja na vseh podrocjih clovekovega udejstvovanja bodisi
kot del nasilja v druzini, na delovnem mestu, v sklopu izobraZevanja ali javnih
krajev. Med slednjimi predstavljajo manj raziskana obmocja obmodcja nocnega
zivljenja (zabave) v mestih. Kriminogen potencial obmocij nocnega Zivljenja se
med drugim skriva v prisotnosti alkohola in drog na teh obmodjih, kar vpliva
na pojav razli¢nih vrst odklonskega vedenja, tudi spolnega nadlegovanja. Ulicno
spolno nadlegovanje in nadlegovanje, ki ga storijo neznanci, sta v tuji literaturi
prepoznana kot problematika javnih krajev, ki v prvi vrsti ni eksplicitno zakonsko
omejena, kot drugo pa je tovrstni obliki spolnega nadlegovanja tezko dokazati.

Izvirnost/pomembnost prispevka:

V prispevku smo se osredotocili na predstavitev vpogleda v problematiko
spolnega nadlegovanja na obmocjih nocnega zivljenja, kar se nam zdi pomembno
z vidika odpiranja potencialnih izhodis¢ za nadaljnjo razpravo in raziskovanje.
Teoreticna narava prispevka omogoca uporabo ugotovitev kot podlago za
empiricno Studijo o spolnem nadlegovanju na obmodjih nocnega zivljenja v
Sloveniji.

Kljuéne besede: spolno nasilje, spolno nadlegovanje, uli¢no spolno nadlegovanje,
obmodja nocnega zivljenja, urbano okolje

UDK: [343.541+343.436]:351.758.3

1 INTRODUCTION

Sexual harassment’ represents a form of sexual violence (Krug et al., 2002), which
mostly involves an expression of power, control and discrimination in society

1 The term “sexual harassment” and the expression “gender-based harassment”, which is rarely used in
reviewed literature, will be used in this paper as synonyms primarily because the two terms are described
under the same definition in Directive 2004/113/EC (2004), Directive 2006/54/EC (2006) and in the
Employment Relationships Act (ZDR-1, 2013). To facilitate the understanding and for ease of reference,
we found it more appropriate to use the terms as synonyms in cases referring to both forms of sexual
harassment. The reader will be clearly alerted in the event of significant differences between the two terms.
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(Bargh et al., 1995; Stop Street Harassment, n. d.) and has long been normalised,
justified and invisible, and has represented an inevitable part of life, particularly
of women and girls (Mlambo-Ngcuka, 2019). Sexual harassment, which affects a
wide range of people in comparison with other forms of discrimination, concerns
the highest share of the population (Bargh et al., 1995; Stop Street Harassment, n.
d.). It includes any form of “unwanted verbal, non-verbal or physical behaviour of
a sexual nature”, having the “purpose or effect of violating the dignity of a person,
in particular when creating an intimidating, hostile, degrading, humiliating or
offensive environment” (Council Directive 2004/113/EC of 13 December 2004
implementing the principle of equal treatment between men and women in
the access to and supply of goods and services (hereinafter: Directive 2004/113/
EC, 2004)). The above definition is also reflected in Directive 2006/54/EC of the
European Parliament and the Council of 5 July 2006 on the implementation of
the principle of equal opportunities and equal treatment of men and women in
matters of employment and occupation (hereinafter Directive 2006/54/EC, 2006).
The European Union has also legally protected the fundamental right to human
dignity and banned discrimination in cases of sexual harassment in the workplace
(Charter of Fundamental Rights of the European Union (2012/C 326/02), 2012).
Slovenia’s Employment Relationships Act (Zakon o delovnih razmerjih, 2013)
is also worth mentioning. Sexual harassment can occur among persons of the
same or opposite sex and is directed both against women as well as men (United
Nations Secretariat, 2008).

As is apparent from the very definition of sexual harassment, it is most
often identified in the scope of the workplace. In the past, most of the research
attention has been devoted to this area. However, as will be presented in this
paper, sexual harassment occurs in various forms and different locations, and can
be seen as part of domestic violence; it may also occur in a more generalised way,
such as sexual harassment in public places (Ahmed et al., 2014). Regardless of
the context in which verbal or non-verbal sexual harassment linked to gender,
gender expression or sexual orientation (Burn, 2019) occurs, it affects the harassed
individuals/victims and the environment in which they are located.

In the scope of this paper, the phenomenon of sexual harassment is first
discussed in a broader context of sexual violence, followed by the definition of
behaviours and practices that constitute sexual harassment and the demonstration
of the magnitude of the phenomenon. The theoretical background and
criminological interpretations of sexual harassment, as well as the victimological
aspects, which focus on the presentation of consequences caused by sexual
harassment, will also be presented. The final discussion provides suggestions for
further research on sexual harassment in cities’ nightlife areas.

2 FROM OBTAINING AN INSIGHT INTO THE ISSUE OF SEXUAL
VIOLENCE TO THE UNDERSTANDING OF SEXUAL HARASSMENT

Sensitive issues of interpersonal violence constitute a burning issue in all societies
or cultural environments, which are carried out through social interactions at
different levels and include both sexual and non-sexual violence. Interpersonal
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violence, which can be defined as an attack on the physical and mental integrity
of an individual (El-Bushra & Piza Lopez, 1993), also represents an act of an
individual who, in relation to a fellow human being, acts or behaves in a way
“that is not wanted by the other person or hurts him or her, and which, according
to the applicable norms, is inadmissible” (Mursic, 2004, p. 389). Furthermore,
interpersonal violence can be divided into two subcategories, which are, following
the definitions provided by Foege and Rosenberg (1995, as cited in Krug et al.,
2002), summarised by the World Health Organization [WHO] (Krug et al., 2002).
The first subcategory of interpersonal violence involves family and intimate
partner violence, which usually, albeit not necessarily, occurs at home and may
include forms of violence, such as child abuse, intimate partner violence and
violence against the elderly. The second subcategory entails community violence
(or violence in the community), which occurs outside of an individual’s home
between individuals, who are not related to each other, nor do they necessarily
have mutual acquaintanceship. This subcategory can also include youth violence,
random violent acts, rape and sexual assaults on unknown individuals (strangers),
as well as violence in institutional settings (Foege & Rosenberg, 1995 in Krug et al.,
2002). Those acts of violence may be both physical, psychological and sexual or
include different forms of disadvantage and neglect (Krug et al., 2002).

Sexual violence is present globally regardless of the cultural environment,
which means that it is a topic that is often at the forefront of discussions about
violence. Gender-related violence, or sexual violence, entails an imbalance
of power inherent in a patriarchal society (El-Bushra & Piza Lopez, 1993) and
is more commonly found in societies that promote the superiority of men and
the inferiority and subordination of women (Kalra & Bhugra, 2013). The social
definition of acceptable behaviour is defined culturally and, therefore, subject to
change. Actions that are tolerated by societies as acceptable on the basis of cultural
rules or customs and those that represent sexual violence vary in different cultural
contexts (Heise et al., 1996). For example, intercultural differences are reflected in
the incidence, definition, and consequences of severe forms of sexual violence,
such as rape (Rozée, 1993). A claim that marital rape cannot exist because of the
meaning of marriage (Heise et al., 1996) is contrary to the current position of
Slovenian criminal law, which recognises that rape constitutes, in any event and
irrespective of the type of intimate partnership (formalised or non-formalised), a
criminal offence (Korosec et al., 2018).

Although there is still a noticeable predominance of men when it comes
to sexual violence, there is no significant religious or social code of ethics that
would justify sexual violence (Heise et al., 1996). Typically, society blames
the victims for the occurrence of most forms of violence against women. For
example, women who experienced intimate partner violence are often accused
of provoking violence due to their disobedience, infidelity, or failure as wives.
Girls and women who were sexually assaulted or raped are usually considered to
have “asked for it” due to the way they behaved or dressed (Watts & Zimmerman,
2002). The way in which societies choose to respond to or supervise inherent
violence reflects their values, mutual respect, tolerance to diversity, respect for
human rights, democracy, and ultimately good governance of the state (El-Bushra
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& Piza Lopez, 1993). The Istanbul Convention, adopted in 2011, is the first legally
binding regional document, which comprehensively addresses the various forms
of violence against women, such as psychological violence, stalking, physical
violence, sexual violence, and sexual harassment (Council of Europe and European
Commission, n. d.; Council of Europe Convention on preventing and combating
violence against women and domestic violence, 2011). Any sexual act or attempt to
acquire it, unwanted sexual intercourse, advances or comments of sexual nature,
acts of human trafficking, and other acts directed against the sexuality of persons,
committed by coercion?, represent sexual violence. The offenders may, however,
include anyone, regardless of their relationship to the victim, at any location
which is not confined solely to the domestic and working environment (Krug
et al.,, 2002). According to Slovenia’s Domestic Violence Prevention Act (Zakon
0 preprecevanju nasilja v druzini, 2008), sexual violence involves “actions of a
sexual nature without the victim’s consent, to which the victim is forced or does
not understand their meaning owing to the victim’s stage of development, threats
to use sexual violence and publication of material of a sexual nature relating to the
victim”. As mentioned before, sexual violence, particularly the violence of men
against women, includes a wide range of acts, including verbal and other forms
of sexual harassment (WHQO, 2012). Acts of sexual violence constitute a violation
of fundamental human rights (Sen et al., 2018) and a burning public health issue,
as millions of women face violence and its implications at the global level (WHO,
2013). Globally, 35% of women or about one in three women suffered physical
and/or sexual violence, the perpetrator of which was an intimate partner and/or
an individual with whom they were not in an intimate relationship (WHO, 2013,
2017).

2.1 Definition of Sexual Harassment Behaviours and Practices

As initially stated, sexual harassment comprises a wide range of unwanted
behaviours or practices that are either verbal, non-verbal or physical, and
are committed with an intent to harm the dignity of a person subjected to the
harassment (Directive 2004/113/EC, 2004; Directive 2006/54/EC, 2006, ZDR-1,
2013). It is virtually impossible to compile the list of behaviours that potentially
constitute sexual harassment, just as it is not possible to predict every action and
situation in which people find themselves and correspond to the definition of
sexual harassment. Furthermore, an undesirable aspect based on an individual
decision of the person against whom sexual harassment is directed is necessary
to identify a behaviour as sexual harassment (Robnik, 2009). Grossman (2008)
highlights the importance of individuals’ perception of a particular act, and,
by way of example, states that some women perceive sexual harassment as an
invasion of their personal space, while others enjoy the attention. In cases of

2 Coercion corresponds to a wide range of actions of different intensity, which, in addition to physical force,
also include psychological intimidation, extortion or other threats, such as the risk of bodily harm and, in the
case of the workplace, threat of dismissal or preventing the entry into an employment relationship. Coercion
also includes actions in which a person is attacked and unable to give consent, e.g. in a drunken or stunned
state, during sleep or otherwise mentally incapable of understanding the situation (Krug et al., 2002).
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mutually beneficial and desirable practices, which, by definition, could constitute
sexual harassment, one cannot speak of sexual harassment as the abovementioned
aspect of undesirability is not present (Robnik, 2009). Burn (2019) summarises and
complements the tripartite model of sexual harassment proposed by Fitzgerald
et al. (1997), which identifies three behavioural dimensions of sexual harassment
in the workplace: gender-based harassment (gender harassment), unwanted
sexual attention and sexual coercion. Fitzgerald et al. (1995, p. 129) state that
these dimensions are both essential and sufficient to cover and clarify the overall
variation of sexual harassment in organisational and educational environments.
Also, the abovementioned dimensions show stability in time and may be
generalised across different cultural settings.

Gender-based harassment refers to sexually verbal and non-verbal behaviour
that creates an abusive, hostile and degrading relationship because of gender,
gender expression or sexual orientation of a person subjected to harassment. This
category includes actions involving the use of sexist or heterosexist language,
jokes and comments, showing vulgar sex gestures, showing or displaying sexual
images or objects, sending e-mails or sending sexual pictures via messages (Burn,
2019).

Unwanted sexual attention involves the creation of positive or negative
suggestive comments about the person’s body, lustful viewing, whistling,
spreading of sexual rumours, and electronic exchange of sexual images of an
individual. Unwanted sexual attention also involves unwanted sexual touching,
such as gripping, grabbing, pinching, groping and intentionally sexually
brushing at the other person. This category also includes actions of an individual
who blocks the way of another or pursues him or her with sexual intent, as well
as unwanted, unwelcome advances, which are not reciprocated, i.e. mutually
accepted, and include repeated requests for a kiss, date or sexual intercourse, and
may ultimately lead to attempted or completed rape (Burn, 2019).

A legally known form of quid pro quo (“a favour or advantage in return for
something”) sexual harassment, which can also be referred to as sexual coercion,
involves requests for sexual contact or sexual favours as a condition for receiving
rewards or benefits, such as employment, favourable working conditions,
assistance or a proper performance assessment (Burn, 2019; Sojo et al., 2016;
Thurston et al., 2017).

In view of the foregoing, the physical conduct of sexual harassment
includes “unwanted physical contact, touching, patting, pinching, forced sexual
intercourse” (Harris, 1997, as cited in Jogan, 2000, p. 591). According to Robnik
(2009, p. 9), this category also includes “rubbing against the body of a person,
touching personal clothing, hair, body, massaging the neck, shoulders, hugging,
kissing”, as well as physical contact after the break-up of a relationship. Research
results obtained by the European Union Agency for Fundamental Rights [FRA]
(2014) clearly show that 29 percent of European women over 15 years of age
experienced physical forms of sexual harassment, such as unwanted touching,
hugging and kissing.

Verbal sexual harassment can be defined as “unwelcome advances,
suggestions related to sexuality, or compulsion to sexual activity, recurring
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suggestions for socialising outside the workplace, offensive flirting, suggestive
remarks, allusion or obscene comments” (Harris, 1997, as cited in Jogan, 2000, p.
591). Robnik (2009, p. 9) states that obscene comments “refer to the dressing, body
or appearance of a person”. She also believes that verbal harassment involves
“addressing a person with expressions, such as ‘doll, babe, bird, honey, sweety,
kitten’ and similar”, and that this category also includes the “use of obscene
language or gestures (e.g. whistling), changing work-related topics into sexual
ones, stories, jokes or suggestive comments of sexual nature, bragging with sexual
feats, and finally ‘asking personal questions regarding a person’s social or sex
life”. According to FRA (2014), 24 percent of European women over the age of 15
experienced verbal sexual harassment.

The category of non-verbal sexual harassment includes behaviours,
involving “showing pornography or sexually suggestive images, objects or texts,
lusty views, whistling or sexually suggestive gestures” (Harris, 1997 in Jogan,
2000, p. 591), “(re)sending e-mails, letters, telefax and other materials with sexual
content”, as well as “staring at the parts of a person’s body, a close approximation
to the person when talking (e.g. tilting over the back of a seated person)” (Robnik,
2009, p. 9). Non-verbal sexual harassment may also comprise other sex-based acts,
which are “less clearly related to sexuality” and include “ridicule and mockery,
intimidation, physical aggression to an employee, degrading and humiliating
defamation, offensive observations on appearance, dress —all due to belonging to a
particular gender” (Harris, 1997, as cited in Jogan, 2000, p. 591). According to FRA
(2014), 11 percent of European women over 15 years of age reported non-verbal
harassment, which included online harassment, i.e. receiving unwanted, offensive
explicit e-mails and messages or inappropriate advances on social networks.

Terpstra and Baker (1987) were among the first to set a hierarchy of the
severity of various sexual harassment behaviours arising from research studies
on the subjective perception of sexual harassment scenarios involving 243
undergraduate students (143 men and 100 women) and 48 employed women.
The category of sexual harassment, which included comments and behaviours
containing whistling, staring, hugging, and recurring requests for a date, was
perceived as the least severe behaviour (less than 50%). Acts involving sexual
remarks, sexual gestures, graffiti of sexual nature, sexual proposals that are
unrelated to the benefits or disadvantages in the field of employment of the
individual subjected to sexual harassment, as well as unwanted physical contact of
a potentially sexual nature, were more frequently, i.e. between 70 and 86 percent,
perceived as a moderately-severe category of sexual harassment. The most severe
behaviours and comments, which contained sexual proposals related to the
benefits or disadvantages (linked to employment) of the individual concerned,
physical contacts of “obvious sexual nature” and rape, were most commonly
(more than 96%) perceived as sexual harassment.

2.2 Theoretical Background of Sexual Harassment

There are various theoretical approaches to the interpretation of sexual
harassment. The basic model explaining the occurrence of sexual harassment was
presented by Tangri et al. (1982), who, based on a review of the sexual harassment
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literature in the workplace, divided sexual harassment in three models: 1) Natural
or biological model; 2) Organisational model; and 3) Socio-cultural model.

The natural or biological model, which is based on motivational factors,
interprets sexual harassment as a result of natural sexual attraction among
individuals. In sum, the natural model recognises the harassment behaviour of an
individual but denies the purpose of harassment, discrimination or domination
over the person subjected to harassment. The first variation of the model is based
on the assumption that sexual harassment is a consequence of men'’s sexual drive,
which is, in principle, not meant as harassment. Secondly, if we assume that there
is an equal sexual drive, again, sexual harassment is a consequence of pursuing
sexual attraction (without intent to harass) (Tangri et al., 1982).

The organisational model is based on the assumption that sexual harassment is
aresult of certain opportunities created by work in organisations, i.e. organisational
climate, hierarchy in organisations, or specific workplace relationships (e.g.
the superior-subordinate relationship), which enable sexual harassment. In the
majority of predominantly vertical work organisations, individuals (superiors)
can use their power and position to blackmail subordinated in return for “sexual
gratification”. As a result, sexual harassment may be used as a “tool” for bullying
and controlling employees, and the extortion of sexual services. Most often, a
superior deprives his or her subordinates of their independence and safety, which
is necessary to increase individuals’ vulnerability to economic, psychological and
social consequences, and to make them less likely to resist to or prevent sexual
harassment. Tangri et al. (1982) indicate that the more significant the difference
in the situation between the harasser and the harassed is, the more severe and
frequent sexual harassment may be. Although men tend to harass women more
often, the opposite is not excluded.

The socio-cultural model assumes that sexual harassment reflects a different
distribution of the power and status between sexes in society. Sexual harassment
can also be interpreted as a mechanism that works to preserve the dominant
position of men over women in the workplace and in the economy in general.
Sexual harassment thus represents one of the signs of a patriarchal system, in
which men and social beliefs uphold their supremacy (Farley, 1978, as cited
in Tangri et al., 1982; MacKinnon, 1979, as cited in Tangri et al, 1982). Male
dominance has been retained due to cultural patterns governing the interaction
between men and women, as well as due to economic and political arrangements.
Men and women are socialised or taught in specific sexual roles, which means
that society recognises the aggressive and empowering sexual behaviour of men,
while women must express their passivity and agreement with such behaviour.
Women who were taught to seek self-affirmation from others, especially from men
(Bardwick, 1971, as cited in Tangri et al., 1982), are prone to perceive the attention
they receive from men as flattering, which is why unwanted attention is less
often defined as harassment. Furthermore, the model assumes that gender, when
compared to the position in the organisation, better assumes potential victims. It
follows that women are harassed more often than men. Nevertheless, the model
predicts that women'’s reaction is reflected in their powerlessness and feeling
bad about themselves and their work, and that the emotional consequences of
harassment are more severe in victims who urgently need employment and have
fewer opportunities (Tangri et al., 1982).
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2.3 Street Harassment and Stranger Harassment

The review of the literature revealed the use of two particular terms related to
sexual harassment, which refer to sexual harassment in public places but do not
yet have a purely standardised definition. These terms are “street harassment” and
“stranger harassment”. The latter, contrary to other forms of sexual harassment,
presume that the perpetrator is usually unknown to the victim (Fairchild &
Rudman, 2008).

In its definition devised in 2015, the Stop Street Harassment® organisation
defines street (sexual) harassment or gender-based street harassment as unwanted
remarks, comments, gestures, and other acts of coercion of a foreign person in a
public place, which are committed without the consent of a person at whom it
is directed due to their gender, gender expression or sexual orientation. Street
harassment includes unwanted acts, such as whistling, lustful looking at a person,
sexist, homophobic or transphobic* slurs, persistent asking for a person’s name,
telephone number or other personal information (such as the place that the
person intends to go to), as well as addressing the person in a sexual manner,
making comments and requirements that may escalate to the exhibition, public
masturbating, groping, sexual assault and rape even after the person at whom the
acts of actions are directed had clearly rejected such behaviours. In the context of
street harassment, individuals may also be harassed on other grounds, such as
race, nationality, religious affiliation, disability or social class. In some instances,
individuals may be the target of harassment due to a combination of several of the
abovementioned grounds (Stop Street Harassment, n. d.).

Bowman (1993, p. 575) defines street sexual harassment perpetrated by
strangers, highlighting that this type of street harassment occurs when one or
more unknown men harass one or more women in a public place, on one or more
occasions, by disrupting or trying to gain female attention by speaking or acting
in an explicitly or implicitly sexual manner, which is not wanted by the woman or
women to whom they are addressed. Such language includes, but is not necessarily
limited to, references to male/female sexual organs, body parts or sexual activity;
sexual demands; marking (with words or actions) the “target of harassment” as
an object of sexual desire; the use of words which, at the time of their invention,
cause injury or, due to their nature, often provoke violent resistance, even if the
harassed person herself did not react with violence (Bowman, 1993).

Kearl (2014) identifies street harassment as unwanted interactions between
strangers in public places, which are caused due to the actual or perceived gender,
sexual orientation or expression, and cause the person subjected to harassment
to be disturbed, angered, humiliated or fearful. Street harassment can take place

3 Stop Street Harassment [SSH] is a volunteer non-profit organisation that deals with documenting the
situation and is devoted to ending gender-based street harassment worldwide through public education and
mobilisation of the community (UC San Diego Center on Gender Equity and Health, 2019).

4 “Transphobic harassment can be defined as bullying or harassment due to sexual identity or the expression
of an individual, in case where the self-defined gender of an individual (for example, a definition as a man,
woman or somewhere in between, or out of it) differs from their assigned sex and/or because their appearance
or behaviour is not in compliance with the social norms of sexual roles” (Milnes et al., 2015, p. 7).
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on the streets, in shops, in public transport, in parks or on beaches, and includes
behaviours ranging from verbal harassment, exhibition, following and groping
to rape. Sexual harassment in the workplace or in a domestic environment differs
from street harassment in terms of its perpetrators. The latter is mostly carried out
by strangers in a public place, which also means less legal protection of victims
(Kearl, 2014).

Heben (1994)° derives from the abovementioned Bowman's (1993) definition
of stranger harassment and, after considering the occurrence and severity of street
harassment, divides it into three categories:

1. severe: a) sexually explicit reference to a woman’s body or sexual
activity; b) profanity directed against a woman because of her gender;
¢) any comment corresponding to those categories in combination with
racial or ethnic slurs; d) any comment corresponding to any of the above
categories in conjunction concerning possible female homosexuality; e)
physical acts, such as following, throwing things at a person, tingling or
poking;

2. moderate-severe: a) sexual allusion; b) references to the woman'’s gender
or body, which are not sexually explicit;

3. least severe: a) staring; b) whistling; and c) all other unwanted remarks
made to women by men.

2.4 Legal Aspects and Definitions of Sexual Harassment

Since most of the literature and research on sexual harassment derives from the
American and British scientific environments, it is reasonable to present their
legal regulation of sexual harassment, which refers mainly to the definition of
this phenomenon in the context of the workplace. In the United States, sexual
harassment represents a form of discrimination that constitutes a violation of the
Civil Rights Act (The U.S. Equal Employment Opportunity Commission [EEOC],
1997). Sexual harassment involves unwanted sexual advances, requests for sexual
favours, as well as other verbal or physical behaviours of sexual nature, when
the submission of such actions constitutes an explicit or implicit condition for
an individual’s employment. Moreover, sexual harassment also occurs in cases
where the adoption/submission of such conduct or its refusal is used as a basis for
making employment decisions affecting the person subjected to such behaviours.
Nevertheless, when the abovementioned conduct is aimed at provoking or has
the effect of unfounded interference in the individual’s execution of work or
creates an intimidating, hostile or offensive environment, it also constitutes sexual
harassment (Code of Federal Regulations, 2016; EEOC, 1997).

5 Heben (1994) relies on the study conducted by Terpstra and Baker (1987), referred to in page 261, to devise
a definition of the severity of acts of sexual harassment.
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From a legal point of view, sexual harassment is a form of sexual discrimination®
consisting of two types of behaviour: quid pro quo harassment (“a favour or
advantage in return for something”)” and a hostile working environment. Quid
pro quo harassment involves sexual threats or bribery, which are presented
as a condition for employment or are used as a basis for making employment
decisions. The hostile environment, however, covers behaviours, such as sexual
jokes, comments and touching, affecting the individual’s ability to do their job or
creating an intimidating, hostile or offensive working environment (US EEOC 1980
in Welsh, 1999; United Nations Entity for Gender Equality and the Empowerment
of Women [UN Women], n. d.).

The definition used in the United Kingdom s quite similar and derives from the
Equality Act (2010), which includes a definition of harassment that distinguishes
between gender harassment, where the undesirable behaviour of the person (A)
is directed against the protected characteristic of another person (B), which, in
addition to age, disability, religion, race, sexual definition and orientation, also
includes gender, and has the purpose or effect of violating the dignity of B’s or
creating an intimidating, hostile, degrading, humiliating or offensive environment
for B. Paragraph 2, however, defines sexual harassment, which involves unwanted
sexual conduct, the purpose or effect of which is defined in paragraph 1 (Equality
Act, 2010; European Institute for Gender Equality [EIGE], 2016).

After examining the issue of sexual harassment from the perspective of
legal regulation in Slovenia, it was found that that it was consistent with the EU
employment regulations. Sexual harassment in the workplace is criminalised
in Article 7 of the Employment Relationships Act (ZDR-1, 2013), which also
prohibits sexual or other harassment in the workplace and defines such acts as
discrimination in the workplace. Pursuant to the provisions of the Employment
Relationships Act (2013), sexual harassment thus constitutes “any form of
unwanted verbal, nonverbal or physical conduct or behaviour of a sexual
nature with effect or intent to affect the dignity of a person, particularly when
it comes to creating an intimidating, hostile, degrading, humiliating or offensive
environment”. Harassment is any unwanted behaviour associated with any
personal circumstance, the effect or purpose of which is affecting a person’s
dignity or creating an intimidating, hostile, degrading, humiliating or offensive
environment. Furthermore, the area of sexual harassment in the workplace is also

6 Article 5 of Slovenia’s Equal Opportunities for Women and Men Act (Zakon o enakilh moznostih Zensk
in moskih, 2002) provides equal treatment of individuals regardless of their sex, which is reflected in the
absence of direct and indirect discrimination on the grounds of sex. Direct discrimination on the grounds
of sex can thus be observed in cases, in which a person has been or could have been treated less favourably
in “equal or similar circumstances compared to a person of the opposite sex”. Indirect sex discrimination
occurs “if the appearance of neutral provisions, criteria or conduct in identical or similar circumstances
and conditions put individuals of one sex in a less favourable position, unless those provisions, criteria or
conduct are appropriate, necessary and justified by objective facts not related to gender”.

7 Subtle sexual harassment is not a legal term, however, it plays an important role in the emergence of
serious forms of harassment, if the occurrence of such behaviours is not prevented in time. It is a type of
harassment or unwanted sexual behaviour involving unwanted sexual comments, jokes, allusions and may,
without a proper response, lead to the occurrence of quid pro quo harassment and/or create a hostile working
environment for a harassed person (UN Women, n. d.).
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defined in the Health and Safety at Work Act (Zakon o varnosti in zdravju pri
delu, 2011), which provides, in Article 24, that employers must “take measures to
prevent, eliminate and manage cases of violence, torture, harassment and other
forms of psychosocial risk in workplaces that can endanger workers” health”.

If sexual harassment escalates into more severe forms of sexual violence
and constitutes an infringement of sexual inviolability, provisions of Chapter 19
of Slovenia’s Criminal Code (Kazenski zakonik (KZ-1-UPB2), 2012) apply. This
Chapter contains provisions relevant to the understanding of severe forms of
sexual harassment or sexual violence®. Cases, in which the perpetrator forces or
threatens a person (victim) with “an imminent attack on life or limb” and thus
forces them into “sexual intercourse or a similar sexual conduct”, are defined as
rape (Article 170). Cases, in which a person is coerced, i.e. by the use of force or
threat, to perform or submit to any sexual act, which is not defined in the Article
170, constitute an act of sexual violence (Article 171). Article 174 provides that
an individual who “abuses his or her position to induce a person of the same
or different sex, who is subordinate or dependent on him or her, to have sexual
intercourse, or to perform or submit to any other sexual act” violates that person’s
sexual integrity by abuse of position. Workplace mobbing is defined in Article 197,
which provides for criminal sanctions of perpetrators, who degrades or frightens
another person “at the workplace or in relation to work with sexual harassment,
physical violence, ill-treatment or unequal treatment”. The offender is punished
more severely if the abovementioned acts result in psychological, psychosomatic
or physical illness and the reduction in work performance of the person subjected
to such mobbing.

Street harassment represents a sui generis context, which is not addressed by
most legal regulations (Sheley, 2018). At this point, it should be pointed out that
sexual harassment in Slovenia, as presented in the above paragraph, is legally
criminalised if it occurs in the workplace. However, when it happens outside the
workplace, the process is not precisely defined. The abovementioned issue was
highlighted in the European Parliament’s Resolution of 11 September 2018 on
measures to prevent and combat mobbing and sexual harassment at the workplace,
in public spaces, and political life in the EU (hereinafter: Resolution 2018/2055
(INI), 2018). The European Parliament called on the Member States to examine
the introduction of specific legislation on harassment in public places, including
intervention programmes, with an emphasis on the role of bystanders (witnesses).
The Parliament also proposed the implementation of “research into the causes
and consequences of sexual harassment in public places, including the impact
that sexist and stereotyped advertisements may have on the incidence of violence
and harassment”. Moreover, it stressed the importance of awareness-raising
campaigns that promote zero tolerance of sexual harassment in public places
(Resolution 2018/2055 (INI), 2018).

8  Apart from the aforementioned articles, Chapter 19 of the Criminal Code (KZ-1-UPB2), 2012) also
contains provisions related to the sexual abuse of a defenceless person (Article 172), sexual assault on a
person younger than fifteen (Article 173), recruitment of persons under fifteen for sexual purposes (Article
173), exploitation through prostitution (Article 175), and the presentation, manufacture, possession and
distribution of pornographic material (Article 176).
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Furthermore, the European Parliament noted that some measures taken by
the Member States had been effective in reducing harassment in public places.
It also listed examples of best practices, such as “formal surveillance (increasing
the presence of police and/or transport staff on public transport), closed-circuit
television system (CCTV) and natural surveillance (better visibility and improved
lighting)” (Resolution 2018/2055 (INI), 2018). When talking about the legal
definition of sexual harassment in public places, among European countries,
Portugal, Belgium and France are often listed as role models. Sexual harassment
of women in all settings, which, inter alia, includes suggestions of sexual nature
and exhibition, is banned by the Portuguese Criminal Code and punished by a
criminal sanction of up to one year of imprisonment. Due to the observed increase
of sexual harassment outside the workplace in France, a legal act against sexual
harassment, which considers public places, streets and public transport assets
as potentially criminogenic areas and provides criminal sanctions for sexual
harassment offenders, was drafted in 2018. In the first year after the acceptance
of ant-sexual harassment law, more than 700 men were sanctioned with the fines
up to 750 €. In cases of aggravating circumstances, e.g., minor victims, the fine
could be up to 1,500 € (France fines more than 700 men during first year of the
implementation of the anti-sexual harassment act, 2019). In order to penalise a
broader spectrum of perpetrators of sexual offences, Belgium added a definition
of sexism in its Criminal Code in 2014, which refers to gestures or acts, which
violate the dignity of a person and are clearly intended to express contempt of
individuals or the perception of an individual as inferior due to their gender. The
abovementioned conduct is sanctioned both in the context of public and private
places (Volokh, 2014). The tendency to criminalise sexual harassment in public
places is also reflected outside the European borders. For example, the US State
of Colorado banned any acts of sexual harassment that are intended to cause
torment, disturbance or intimidation of another person (Criminal Code, 2016). In
Peru, the legislator decided to introduce drastic sanctioning of street harassment,
which carries a sentence of up to 12 years of imprisonment (Watson Pelaez, 2016).

2.5 Criminological View on Sexual Violence and Sexual Harassment

According to Cohen and Felson (1979), the routine activity theory assumes that
the presence of a motivated perpetrator in a given time and place, the presence
of an appropriate target and the absence of a competent guardian are key to the
emergence of criminal offences. Initially, the theory was aimed at interpreting
property offences. Still, according to Clodfelter et al. (2008), it may also be used
to explain the victimisation of persons due to acts constituting sexual harassment.
Mustaine and Tewksbury (1999) report that activities placing students in the
proximity of perpetrators, and measures reducing their safety lead to an increased
risk of victimisation due to stalking. When researching stalking among students,
Fisher et al. (2002) found that factors, such as the existence of places where alcohol
is present, the fact that students lived on their own, that they were in an intimate
relationship, or subjected to prior victimisation were closely related to further
victimisation. Other researchers (Felson & Burchfield, 2004; Gover, 2004; Wilson
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et al., 2002) suggest that risky behaviour, involving drug and alcohol abuse,
predicts sexual victimisation and dating violence. The consumption of substances
may reduce the victim’s safety, which, particularly when close to a motivated
offender, increases the likelihood that an individual might become an appropriate
target (Clodfelter et al., 2008). Alcohol consumption thus constitutes an essential
factor that increases individuals’ risk of victimisation due to sexual harassment
(Abbey et al., 2001; Rothman & Silverman, 2007). The foregoing is also confirmed
by Menard et al. (2003), who found that alcohol was an essential predictor of
sexual harassment and violence committed by men, as well as sexual harassment
by female perpetrators. From the perspective of the routine activity theory, the
intoxication can reduce the ability of self-protection against victimisation and
reduce the accuracy of hazard perception (Clodfelter et al., 2008).

Cohen and Felson (1979) note that a motivated offender must consider
the victim (target) as appropriate, which may result from its proximity or the
suitability of the target due to the lack of the victims’ ability to protect themselves.
Clodfelter et al. (2008) state that both of the abovementioned situations also occur
in American university campuses, where male and female students share rooms
(classrooms, bedrooms and cafes). Lessons are often held in the evenings, which
means that students, sometimes by themselves, walk to their cars or houses
in the dark, which increases their chances of victimisation. When it comes to
stranger sexual harassment, the relationship between the environment, in terms
of crowded public transport, dark areas in public parks, the noisy environment
and the presence of alcohol in bars and clubs, on one hand and the opportunity
for criminal offences on the other is crucial for understanding this phenomenon.
In other words, sexual harassment in public places can be considered as a product
of a motivated offender and a potential victim, who is undefended (absence of a
guardian), at a particular time and place (Ceccato, 2014).

According to Gottfredson and Hirschi (1990), the general theory of crime on
low self-control seeks to explain individual differences (gender, culture, age, and
other personal circumstances) that influence the tendency to commit or not to
commit crimes and other similar deviant acts. The aforementioned theory assumes
that individuals with low self-control are exposed to higher risks of committing
a crime and other related (analogue) acts, such as promiscuous sexual behaviour
and alcohol intoxication, which are defined by the authors under the concept of
criminality. Schreck (1999) states that the lack of self-control on an individual
may give rise to situations, in which the individual is vulnerable and can be
compromised by risky behaviour. However, it can be argued that if others are also
involved in risky behaviour, the rate of victimisation, to which an individual may
be exposed, increases. There is an overlap between the victim and the perpetrator,
which is shown, for example, when students participate in socially acceptable
actions, including risky behaviours and alcohol (Bradenburg, 1997, as cited in
Clodfelter et al., 2008). This does not mean that the victim must be in any way
linked to the perpetrator (Clodfelter et al., 2008). For instance, Gibson et al. (2004),
explore the issue of binge drinking as the primary concern of student campuses,
since individuals who are involved in this type of activity are at a higher risk
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of victimisation due to lower self-control, which could potentially protect them.
This does not indicate that victims are responsible for what happens to them but
merely draws attention to the factors leading to an increased risk of victimisation.

Sheley (2018) proposes to use the principles of the broken windows theory
developed by Wilson and Kelling (1982) when dealing with and prosecuting
street sexual harassment to help prosecutors and regulators in addressing the
gap between the legal definition of sexual abuse and the actual situation of
inequality, as well as the empowerment of victims. The key assumption of the
broken windows theory is that the appearance created by minor offences (such
as cracked windows) leads to disorder and may subsequently lead to an increase
in serious crime. When it comes to sexual abuse, the application of that theory
should produce two positive effects. Firstly, if the proponents of the theory are
right, the criminalisation of a mild violation would reduce the incidence of serious
crimes, which would mean that the punishment of street harassment should, in
the long run, lead to the reduction of (severe) sexual attacks that are more difficult
to detect and prove. Secondly, even if one presumes that the above assumption is
incorrect and that the critics of that theory are right, that would, in a worst-case
scenario, result in fewer “broken windows” (pp. 458). As the symbolic value of
street harassment would increase, it would still be uniquely beneficial in the
context of (severe) sexual attacks treatment. In this context, the disruption of
cultural norms regarding men’s attitudes towards woman will occur. A positive
consequence of such treatment of sexual violence, which show that the state cares
about the prosecution about sexual violence, can be the encouragement of victims
to report any forms of sexual violence. In sum, the effects of treatment sexual
violence as proposed by broken windows theory should directly or indirectly
lead to the reduction of sexual assault’s incidence. Sheley (2018, p. 510) pointed
out that “prosecutors and courts need to think about the big-picture relationship
between street harassment and sexual assault and enforce existing laws with an
eye toward this connection”.

Situational action theory is a new general theory of moral action and
criminality, which aims to incorporate individual and environmental explanatory
perspectives to overcome some significant shortcomings of existing criminological
theories, such as the poor integration of individual and environmental explanatory
approaches (Wikstrom, 2006, 2014). One of the main factors that represent the
criminogenic potential of nightlife areas involving bars, clubs, restaurants, etc.,
is the abuse of alcohol, both by the perpetrator and the victims. In addition, the
culture of sexual harassment in nightlife areas is generally present, and there is a
significant pressure on the victims to tolerate sexual harassment. When nightlife
areas are considered in the context of the situational theory of action (Wikstrom,
2006), they may represent an environment, in which sexual harassment or sexual
assault constitutes an acceptable behaviour. As a result, it is crucial for the public
to be aware of the fact that sexual harassment is a criminal offence, which must be
addressed with zero tolerance (Mellgren et al., 2017).
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3 NIGHTLIFE AREAS IN URBAN ENVIRONMENTS AND THEIR
CRIMINOGENIC POTENTIAL

The nightlife and entertainment areas, particularly in major cities, contribute to
economic development, provide opportunities in tourism and offer additional
job opportunities (Kosir, 2013; Stuart & Hughes, n. d.), so it is not surprising
that the planning of nightlife has become a fundamental element of interurban
competition. The attractiveness of cities at night time has become an essential part
of the urban policy (Mallet & Burger, 2015). Nightlife can be defined as a range of
activities and/or entertainment, for example, in nightclubs, bistros, cabarets, cafes,
clubs, guest houses, etc.) aimed at those looking for night-time entertainment
(Merriam-Webster, n. d. a, n. d. b). Nightclubs or bars can be defined as places of
fun that are open at night, serve food and alcoholic beverages, and provide music,
space for dancing and entertainment programmes. Nightlife in cities includes
entertainment and social activities, such as music, entertainment, dancing, as well
as other activities that happen in the evenings in nightclubs, cinemas or theatres
(Cambridge Academic Content Dictionary, n. d.; Collins English Dictionary, n.
d.). An increasing range of activities are taking place at night, thus creating new
areas of work and transforming individuals” leisure time. In a modern society
characterised by a disturbance in the social division of time, individualisation of
behaviour, changes in working rhythms and a new meaning of leisure, night-time
does not constitute a barrier (Gwiazdzinski, 2015). The number of initiatives to
promote urban nightlife is increasing annually, thus fostering the involvement of
private stakeholders in public policies, including night-time policies. Changing the
urban nightlife that tends to increase the expansion of activities in the urban night
environments is thus a reflection of private dynamics and public policy that raises
various debates. These new forms of development that promote entrepreneurship
(transforming urban management and strengthening interurban competition)
contribute to the reorganisation of urban geography and the use of urban areas
(Mallet & Burger, 2015). When attempting to structure nightlife, one should not
forget the role of media that shape time and, in particular, classify behaviour in
the 24-hour cycle of day and night (Straw, 2015).

Grazian (2009) states that scientists involved in the urban environment and
sociologists emphasise the contribution of nightlife (nightclubs, bars and music
venues) to the public life of cities and social capital, which represents the total
benefits gained through growth, intensity and diversity of interpersonal relations,
as well as the links between the few and their social networks. Grazian (2009)
expresses a sceptical attitude towards that, as many nightlife areas do not represent
an area of entertainment and social inclusion. As a justification, he puts forward
three generalisable empirical findings that justify his scepticism regarding the
abovementioned positive contribution of nightlife areas. Firstly, racial and social
factors may represent obstacles to the participation in urban nightlife. Secondly,
he indicates the normalisation of gender gaps and the occurrence of daily, even
routine harassment of women in these areas. He stresses that although women
today have greater access to public nightlife areas, as well as more autonomy in
them, the social creation of gender gaps still plays an important role in designing
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their experience in leisure entertainment activities (Grazian, 2009). Just like the
female service staff, young women visiting nightlife areas are usually expected to
be feminine, taking into account the “forced” sex norms, which include wearing
tight trousers, deep-cut blouses and high heels (Grazian, 2008). After studying
the reports of young women, Grazian (2008, p. 103) states that women need to
“show some skin and be a little flirtatious” in order to enter popular places that
are usually quite busy, which applies particularly to minor girls. This could be the
reason why men often target both employees and visitors of nightlife areas, which
are considered as the “targets” of their romantic advances and cheesy pickup
attempts. To stop these kinds of advances, women use a variety of “cooling out”
strategies, avoidance tactics or other defensive actions encompassing behaviours
from friendly rejection, excuses, jokes, rudeness, avoidance, unresponsiveness and
flight (Snow et al., 1991). Grazian (2007) states that students are harassing women
in bars and clubs during their aggressive “girl hunting” endeavours, which
represent a sort of a collective ritual or competition and are considered as bonding
activity in a group of heterosexual men with the intention of achieving sexual
intercourse. In bars and clubs, female students, apart from being the targets of the
aforementioned “girl hunting”, are also often harassed by (married) middle-aged
men (Grazian, 2008, p. 164 - 169). Gervais et al. (2014) indicate that there is a
positive correlation between the frequency of alcohol consumption, the amount
of alcohol, the evaluation of the body, sexual advances and sexual violence. Their
survey thus shows that the overall effect of body evaluation and sexual advances
is strongly linked to the amount of consumed alcohol and sexual violence. Also,
body evaluation as such is strongly linked to the amount of alcohol consumed and
sexual advances (Gervais et al., 2014). Thirdly, Grazian also highlights the lack of
an inclusive local nightlife environment in urban neighbourhood communities.
He notes that these arguments show that nightlife areas can work more effectively
as an avenue of integration rather than bridging social capital (Grazian, 2009).

In recent decades, nightlife has been one of the essential leisure activities of
young people in many Western countries. At the same time, such a form of leisure
time represents one of the most critical ways that can lead to a wide range of
health and social problems, including alcohol and drug consumption, antisocial
behaviour and crime (Calafat et al., 2008; Kosir, 2013; Stuart & Hughes, n. d.).
Also, there are other risks involved in the participation in nightlife areas, such
as noise, binge drinking on the streets and vandalism (Calafat, Juan et al., 2009).
Violent behaviour associated with nightlife context is an issue that primarily
affects younger populations. In a survey involving 1,363 young people from
nine European cities, who often participate in nightlife activities, adolescents
were asked to assess the three analysed forms of violent behaviour, i.e. carrying
a weapon, being threatened or injured with a weapon, and being involved in a
physical fight. Most adolescents, 11.4 percent of women and 28.4 percent of men
(Calafat et al., 2011), reported they were involved in a physical fight. In a UK
survey of 511 cases of violent acts, involving attacks and injuries carried out by
unknown perpetrators, and 442 cases of violence among acquaintances, Allen et al.
(2003) note that pubs or clubs are the most common places where violence among
strangers occurs (38%). Violence between acquaintances predominantly occurs in
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the streets (25%), as well as in pubs or clubs (23%). A glass or a bottle was most
commonly used as a weapon in attacks involving strangers, (in 9%), which points
to a link between the availability of objects found in the most common settings
and the occurrence of such violence (Allen et al., 2003). In Cardiff, the capital city
of Wales, a total of 4,792 incidents were analysed. More than half of all events were
related to pubs or clubs, whereas 30 percent of incidents happened inside and 21
percent occurred outside or in their immediate vicinity. Most of the remaining
incidents happened elsewhere in the streets (34%) (Maguire & Nettleton, 2003).

In many cities, the growth of the nightlife economy resulted in growing
concerns about the related crime and disruption to the surrounding area, notably
alcohol-related violence (Maguire & Nettleton, 2003). Calafat, Blay et al. (2009)
conducted a survey on the use of means of transport to access nightlife areas among
1,363 regular visitors of nightlife areas in nine European cities. The results suggest
that about half of all visitors to nightlife areas used some form of public transport
(bus, train or taxi), around 40 percent travelled by car, while 10 percent came
on foot. High behavioural risks were reported in relation to nightlife activities,
particularly when individuals had driven other persons under the influence of
drugs or alcohol, which happened in 37.21 percent of cases in the month before
the survey (Calafat, Blay, et al., 2009).

4 INCIDENCE AND PREVALENCE OF SEXUAL HARASSMENT IN
PUBLIC PLACES

Sexual harassment can take place through personal interactions, telephone,
messages, social media or e-mail, by displaying materials or objects, or by
unauthorised interference with one’s own space and property (Burn, 2019).
To demonstrate the complexity and “omnipresence” of sexual harassment, we
decided to present individual research studies, which explore the dimensions of
the phenomenon in question, with an emphasis on harassment in public areas.
The US national research study about past experiences with sexual
harassment, which was carried out in 2019 and involved 1,182 women and 1,037
men over 18 years of age, shows that women most frequently (68%) reported
sexual harassment in public places, such as streets, parks or shops. The shares of
reported sexual harassment in the workplace (38%) or at school (38%) and in a
nightlife area (37%) were rather similar. A slightly lower share of women reported
harassment in a domestic environment (31%). Men were most often sexually
harassed (23%) in public places. To the same extent (14-15%), they reported sexual
harassment at school or in a domestic environment, as well as at the workplace or
in someone else’s residence. When combining all public places that were involved
in the survey (i.e. public and common transport and nightlife areas), it can be
observed that 71 percent of women and 28 percent of men experienced sexual
harassment in public places, which could also be identified as street harassment.
Nightlife venues involving bars, clubs and concert venues, were places, in which
sexual harassment was experienced by 37 percent of women and 12 percent of
men. In general, homosexual or bisexual women are more likely to report sexual
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harassment. In light of the topic discussed, it is alarming that sexual harassment
in public places was reported in 91 percent of all cases (UC San Diego Center on
Gender Equity and Health, 2019).

The previous US survey (Kearl, 2014), which included 2,000 individuals over
18 years of age, which were roughly equally divided by sex, notes that the issue
of street harassment in the US is a burning issue. 65 percent of women stated
they were victims of at least one form of street sexual harassment, of which more
than half (57%) were exposed to verbal harassment, 41 percent suffered aggressive
physical forms of harassment involving sexual touching (23%), stalking (20%) and
exhibition (14%). In comparison, 9 percent of them reported they were forced to
do something sexual. Men were exposed to street sexual harassment in 25 percent
of cases, 18 percent of which had the form of verbal harassment, while 16 percent
were cases of physical sexual harassment. Sexual harassment was predominately
reported by men who identified themselves as LGBT.

The results of a research study of the European Union Agency for
Fundamental Rights (FRA, 2013) about personal experiences of 93,079 LGBT
individuals with discrimination and gender-related acts indicate a (still) strong
presence of discrimination against otherwise oriented individuals. Almost half
(47%) of all respondents felt personally discriminated against or harassed due to
their sexual orientation in the past. One in five (18%) respondents, who visited a
café, a restaurant, a bar or a nightclub in the year before the survey, felt personally
discriminated against due to their sexual orientation. A quarter (26%) of LGBT
respondents were attacked or threatened with violence in the past five years. Only
less than 17 percent of hate violence were reported to the police.

Hoel and Varita (2018) state that comparative studies on sexual harassment
in public places at the European Union level are not available. They believe that
the 2014 survey on violence against women carried out by the European Union’s
Agency for Fundamental Rights, which examined the experience of sexual
harassment in general, to be the best approximation. On average, 21 percent of
respondents reported they experienced some form of sexual harassment in the
past 12 months, which corresponds to between 24 and 39 million women in the
28 EU Member States. More than one in three women aged between 18 and 39
experienced at least one form of sexual harassment in the year before the study.
In restaurants, clubs or cafes, physical violence, which was not intimate partner
violence, was experienced by 10 percent of women, out of which 4 percent of
women were exposed to sexual violence. In total, the violence of persons, who
were not in an intimate partner relationship with the victim, was experienced by 8
percent of women in restaurants, clubs, bars and cafes (FRA, 2014).

A recent Swedish study about female students’ experience (n = 1,941) in
universities found that one in four students experienced one or more sexual
harassment incidents in the previous year, which mostly took place in clubs in
restaurants (Mellgren et al., 2017). Furthermore, a quarter of all students (22.7%)
involved in study conducted by Clodfelter et al. (2008; n = 750) reported suffering
one of the forms of verbal, non-verbal or physical harassment in the previous

9 The term LGBT refers to lesbians, gays, bisexual and transsexuals.
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academic year, which suggested that in the current academic year, 2,270 students
within the student campus population, which includes 10,000 students, may
become victims of sexual harassment. In addition, Fairchild and Rudman (2008,
p. 353) indicate that approximately 41 percent of all female students (n = 228)
reported unwanted sexual attention from strangers, which had happened at least
once a month and included sexist comments or enticement. A third of all victims
reported being whistled or stared at, and 31 percent of them stated they had been
exposed to whistles and staring every few days. A quarter of all respondents
experienced sexual coercion or assault (e.g. heavy grabbing) at least once a
month. These data support the need to address sexual harassment perpetrated by
strangers as a significant form of humiliation and insult of women, which affects
the quality of their lives. Sexual harassment carried out by strangers changes
public places into everyday hostile environments for women.

Madan and Nalla (2016) discuss the findings of a survey, which saw the
participation of 1,387 individuals, of which 621 were men and 766 were women.
More than half of all participants (55%) perceived public places, including public
transport and stops, streets and public parks, as risky places for the occurrence
of sexual harassment. 93 percent of respondents stated they heard about the
occurrence of sexual harassment in public places. In comparison, victimisation
was experienced by 58 percent of women, while only 4 percent of men claimed
that they were sexually harassed. While it is possible, to some extent, to protect
or take precautionary measures against attacks in certain public places, e.g. by
visiting certain areas in someone’s company or by avoiding these areas in certain
periods. A great deal of sexual harassment in public places happens when people
still have to travel, for reasons of urgency, by public transport. Therefore, previous
victimisation does not necessarily have an effect of protection against future
attacks, as individuals (particularly women) still have to go outside for work, to
buy groceries and pick up children from school (Hoel & Varita, 2018; Madan &
Nalla, 2016).

In the article, we presented mostly studies made abroad (e.g., US, Sweden)
due to the lack of research in the field of sexual harassment in nightlife
entertainment spots in Slovenia. It is essential to point out that caution is needed
when generalizing foreign research findings, as the results can only apply to a
specific cultural environment. Therefore, the conclusions of foreign authors may
not generally apply to the Slovenian environment and must be considered and
interpreted with caution.

41 Victimisation Due to Sexual Harassment and Its Implications

Sexual harassment leaves physical and psychological consequences on individuals
subjected to harassment (Fitzgerald et al., 1997). In a work environment, these
may be reflected in a negative mood related to work, which may cause higher
employee turnover. Sexual harassment may also cause psychosomatic problems,
such as headaches, sleeping difficulties, stomach problems, upper respiratory
infections (Barling et al., 1996), anxiety or depression (Fitzgerald et al., 1997),
posttraumatic stress disorder (Fitzgerald et al., 2013), eating disorders (Harned
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& Fitzgerald, 2002), and, in extreme cases, even suicidal tendencies (Griffith,
2019). Victims may experience anger, fear and shame (Langer, 2017) due to sexual
harassment. Livingston et al. (2015), indicate that as a result of harassment, 72
percent of women felt anger, while 79 percent reported anxiety. Sexual harassment
can constitute a risk factor for the occurrence of weight and shape concerns, eating
disorders and negative self-image (Buchanan et al., 2013). Finally, it can also cause
areduced sense of safety in individuals (Donnelly & Calogero, 2017).

Apart from the aforementioned effects of sexual harassment, which mostly
apply to the academic and work environments, Fairchild and Rudman (2008)
indicate certain consequences of sexual harassment in public places, which
cannot be fully explored due to the lack of empirical evidence, particularly in
terms of psychological effects caused by sexual harassment. Nevertheless, fear
and a reduced sense of safety represent one of the main consequences of stranger
sexual harassment. To avoid the risk of sexual harassment and potentially
threatening situations, women, in particular, voluntarily restrict or alter their
movements and daily routines, change the paths they walk, the type of transport
they use, and the way they dress, which is not always possible either because
alternative solutions are inexistent or time-consuming. For many victims, sexual
harassment is often humiliating and harms the quality of their lives. Victims
can react to sexual harassment by attributing the blame to themselves and by
questioning their behaviour and actions (Hoel & Varita, 2018). Fairchild and
Rudman (2008) stress that the principal aspect of sexual harassment is related
to the treatment of women as sexual objects rather than as intelligent beings.
Such sexual objectification is promoted and shaped on the basis of pornography
and advertising. Self-objectification derives from repeated objectification, which
causes the victim to be perceived as a sexual object, making them ashamed of
their body, and continuously checking their physical appearance. Moreover, they
argue that women who respond to strangers” sexual harassment by employing
active strategies, such as confronting the harasser or reporting the incident to the
authorities, are less likely to be exposed to self-objectification when compared to
those, who face it passively, for example by ignoring and disregarding the event.

5 CONCLUSION

This paper aimed at emphasising the importance of discussions on sexual
harassment, which constitutes sexual violence, but is often neglected and
overlooked. According to Ahmed et al. (2014), research studies on street sexual
harassment were, when compared to the studies into the more severe forms of
sexual violence (Ceccato, 2014), given less media attention and research focus.
They stressed that sexual harassment has potentially significant effects at the
community level, since it may be used as a reason to limit or deter access to public
spaces, as an additional mechanism aimed at the oppression of women'’s public
participation. Furthermore, they noted that long-term and overall effects of street
harassment might alsobe detrimental to women’s safety, freedom and participation
in public life (Ahmed et al., 2014), which was also highlighted by Fairchild and
Rudman (2008). The psychological implications of sexual harassment in nightlife
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areas for victims are not (yet) supported by tangible empirical evidence (Fairchild
& Rudman, 2008). Sexual harassment perpetrated by strangers creates a sense of
fear. It has an impact on reducing the sense of safety, particularly among women,
whose social participation is limited due to fact that they choose to avoid potential
situations or perpetrators of sexual harassment. Consequently, the quality of their
lives is reduced (Hoel & Varita, 2018). It is essential to highlight that people’s
perception of and response to specific actions differ. According to Grossman
(2008), because of their specific perception of certain acts, individuals may
understand a particular act of sexual nature as an invasion of their personal space.
Alternatively, the attention they receive from another person may suit them. This
coincides with the concept that women, who were taught to seek self-approval
in others, are inclined to interpret men’s attention as flattering, which in turn
means that unwanted attention is not defined as harassment (Bardwick, 1971, as
cited in Tangri et al., 1982). Victims are thus facing sexual harassment passively
or actively, albeit the first response, which involves confronting the harasser or
reporting them to the authorities, is less common. The latter way of responding to
sexual harassment manifests itself in the way the victim tries to ignore the event or
disregard it (Fairchild & Rudman, 2008). Thus, sexual harassment can lead to the
occurrence of a victim’s self-blame and doubts about their behaviour and actions
(Hoel & Varita, 2018), as well as in the fact that victims perceive themselves as
sexual objects (self-objectification) and are ashamed of their physical appearance
(Fairchild & Rudman, 2008).

The provision of safe nightlife areas is a growing priority across Europe. City
authorities must manage habits, not only recreational habits of domestic youth,
but, due to the increasing international tourism, also the habits of young people
from other countries (Stuart & Hughes, n. d.). The reduction of alcohol-related
harm, particularly among young people, which occurs due to the increased
alcohol consumption in public places, is a major priority in Europe. According
to the routine activity theory, alcohol consumption or intoxication affects and
reduces the ability of the individuals to protect themselves, which, mainly in
the presence of a motivated offender, increases the likelihood of them becoming
appropriate targets (Clodfelter et al.,, 2008). Alcohol consumption is associated
with the emergence of sexual harassment in nightlife areas where victims,
particularly women, are expected to tolerate sexual harassment due to a generally
prevalent culture of acceptance of such behaviours (Mellgren et al., 2017). Due to
the existence of certain “gender norms” in nightlife areas, the social participation,
particularly of young women, is also conditioned by the fact that their entry into
popular places is easier if they are flirtatious and dressed “attractively” (Grazian,
2008). When combined with the premises of the routine activity theory, these
social norms actually point to the element of target suitability. According to Watts
and Zimmerman (2002), the fact that society blames the victim instead of the
perpetrator, either because of their dress or behaviour, is typical of sexual violence.
Consequently, many nightlife areas no longer represent areas of entertainment
and social inclusion (Grazian, 2009).

Welsh et al. (2006) observe that existing data on the number of sexual
harassment incidents represent only the tip of the iceberg. Victims do not
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officially report sexual harassment incidents because of the fear of surrounding
condemnation provoked by harassment or by the fact that they lodged a complaint
against the harasser. Unreported and undiscovered crimes lead to the occurrence
of a dark field of criminality. This represents an obstacle for the research of sexual
harassment, particularly of its incidence. Another research impediment also
arises from the fact that reports filed by women indicate that they are faced with
unwanted sexual attention, but do not characterise such acts as sexual harassment.
Consequently, they are not formally reported to the authorities (Firestone & Harris,
1999). Inequality and discrimination, which are, inter alia, associated with sexual
harassment, are thus still the cornerstone in the continuum of violence against
women and girls. To achieve lasting and substantial changes, the root causes of
gender inequality and discrimination, such as stereotypes, beliefs, behaviours and
relationships that justify sexual harassment, must be addressed and eliminated
first. Comprehensive policies and guidelines based on gender equality should also
be developed (Mlambo-Ngcuka, 2019), as everyone, regardless of factors, such as
race, age, gender, disability, sexual orientation or gender expression, should be
treated with respect, dignity and empathy. Therefore, no form of discrimination
may be admissible under any circumstances (Stop Street Harassment, n. d.). We
strongly agree with the comment made by Hoel and Varita (2018), which requires
a reconsideration of the issue of stranger sexual harassment by individuals, who
hold an established opinion that the form of attention caused to victims of street
sexual harassment is irrelevant or that it even constitutes a form of flattery to
women. In this regard, we believe that, firstly, it is imperative for the public to
identify acts of sexual harassment, perceive them as prohibited and unacceptable
acts, and, as stated by Mellgren et al. (2017), start responding to them with zero
tolerance.

According to Sheley (2018), street harassment violates existing norms of
criminal law already by the perpetrator’s intention to touch a victim or to put
the victim in a position of immediate threat of unwanted touching. As mentioned
above, some countries have already criminalised sexual harassment outside the
workplace, particularly the verbal forms thereof, which include whistling and
unwanted advances. They have thus surpassed the mostly “classical” definitions
of criminalising sexual harassment behaviour (such as physical harassment and
exhibition (Spratt, 2016)). According to Sheley (2018), potential concerns that
any additional legal regulation of verbal sexual harassment in public places
would preclude the freedom of speech are redundant, because by establishing
links between verbal sexual harassment and threats of physical harassment, the
freedom of speech no longer constitutes a legally protected right.

There are substantial potentials for further discussion and exploration of sexual
harassment. In our opinion, it would be necessary to research the emergence of
sexual harassment in Slovenia and to explore the occurrence of sexual harassment
in public places, including in the least studied areas, such as nightlife areas, in
order to obtain a better insight into its actual state and prevalence. At the beginning
of March 2020, we began with an empirical study of this issue in the Municipality
of Ljubljana, which is being conducted as part of the European Commission
project entitled SHINE — Sexual Harassment in Nightlife Entertainment Spots:
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Control and Prevention, based on the education of employees’ in the nightlife
entertainment spots. After outlining the incidence of sexual harassment in those
areas, it would also be meaningful to explore an additional aspect of restriction
and prevention. The potential is primarily seen in the application of situational
crime prevention theories to nightlife areas, with an emphasis on the role of sexual
harassment eyewitnesses, who may have a significant impact on the prevention of
sexual harassment (Banyard, 2008; Burn, 2009). Nevertheless, with the exception
of some criminological publications, sexual harassment in public places or its
occurrence in a crowd of people has been, as stated by Hoel and Varita (2018),
relatively neglected and under-researched. Therefore, it would make sense to fill
this gap with research studies focusing on areas characterised by the gathering of
larger crowds, such as city centres or nightlife areas.

REFERENCES

Abbey, A., Zawacki, T., Buck, P. O., Clinton, A. M., & McAuslan, P. (2001). Alcohol
and sexual assault. Alcohol Research and Health, 25(1), 43-51.

Ahmed, S. I, Jackson, S. J., Ahmed, N., Ferdous, H. S., Rifat, M. R,, Rizvi, A. S.
... Mansur, R. S. (2014). Protibadi. A platform for fighting sexual harassment in
urban Bangladesh (pp. 2695-2704). Proceedings of the 32nd Annual ACM Con-
ference on Human Factors in Computing Systems - CHI "14. Association for
Computing Machinery. https://doi.org/10.1145/2556288.2557376

Allen, ], Nicholas, S., Salisbury H., & Wood, M. (2003). Nature of burglary, vehicle
and violent crime. In C. Flood-Page, & ]. Taylor (Eds.), Crime in England and
Wales 2001/2002: Supplementary Volume. 41-68. https://pdfs.semanticscholar.
org/80bf/890a602439e7971386b210c0ba0b0def8813.pdf

Banyard, V. (2008). Measurement and correlates of prosocial bystander behavior:
The case of interpersonal violence. Violence and Victims, 23(1), 83-97. https://
doi.org/10.1891/0886-6708.23.1.83

Bargh, J. A, Raymond, P., Pryor, ]. B., & Strack, F. (1995). Attractiveness of the
underling: An automatic power — sex association and its consequences for
sexual harassment and aggression. Journal of Personality and Social Psychology,
68(5), 768-781. https://doi.org/10.1037/0022-3514.68.5.768

Barling, J., Dekker, L., Loughlin, C., Fullagar, C., Kelloway, E. K., & Johnson, D.
(1996). Prediction and replication of the organizational and personal conse-
quences of workplace sexual harassment. Journal of Managerial Psychology,
11(5), 4-25.

Bowman, C. G. (1993). Street harassment and the informal ghettoization of wom-
en. Harvard Law Review, 106(3), 517-580.

Buchanan, N. T,, Bluestein, B. M., Nappa, A. C., Woods, K. C., & Depatie, M. M.
(2013). Exploring gender differences in body image, eating pathology, and
sexual harassment. Body Image, 10(3), 352-360. https://doi.org/10.1016/j.body-
im.2013.03.004

Burn, S. M. (2009). A situational model of sexual assault prevention through by-
stander intervention. Sex Roles, 60(11-12), 779-792. https://doi.org/10.1007/
s11199-008-9581-5

278



Tinkara Bulovec, Katja Eman

Burn, S. M. (2019). The psychology of sexual harassment. Teaching of Psychology,
46(1), 96-103. https://doi.org/10.1177/0098628318816183

Calafat, A., Blay, N., Juan, M., Adrover, D., Bellis, M. A., Hughes, K. ... Bohrn, K.
(2009). Traffic risk behaviours at nightlife: Drinking, taking drugs, driving
and use of public transport by young people. Traffic injury prevention, 10(2),
162-169. https://doi.org/10.1080/15389580802597054

Calafat, A., Juan, M., & Duch, M. A. (2009) Preventive interventions in nightlife: A
review. Adicciones, 21(4), 387-414.

Calafat, A., Juan, M., Becofia, E., & Mantecdn, A. (2008). Que drogas se prefieren
para las relaciones sexuales en contextos recreativos. Adicciones, 20, 37-48.
https://doi.org/10.20882/adicciones.287

Calafat, A., Mantecdn, A., Juan, M., Adrover-Roig, D., Blay, N., & Rosal, F. (2011).
Violent viour, drunkenness, drug use, and social capital in nightlife
contexts portamiento Violento, Embriaguez, Uso de Drogas y Capital
Social en los Contextos de Ocio Nocturno). Psychosocial Intervention, 20(1),
45-51. https://doi.org/10.5093/in2011v20n1a4

Cambridge Academic Content Dictionary. (n. d.). Nightlife. In Cambridge Dictionary.
https://dictionary.cambridge.org/dictionary/english/nightlife

Ceccato, V. (2014). The nature of rape place. Journal of Environmental Psychology,
40, 97-107.

Charter of Fundamental Rights of the European Union (2012/C 326/02). (26. 10.
2012). Official Journal of the European Union C 326, 391-407. https://eur-lex.eu-
ropa.eu/legal-content/SL/TXT/PDF/?uri=CELEX:12012P/TXT&from=EN

Clodfelter, T. A., Turner, M. G., Hartman, J. L., & Kuhns, J. B. (2008). Sexual ha-
rassment victimization during emerging adulthood. Crime & Delinquency,
56(3), 455-481. https://doi.org/10.1177/0011128708324665

Code of Federal Regulations. (2016). https://www.govinfo.gov/content/pkg/CFR-
2016-title29-vol4/xml/CFR-2016-title29-vol4-part1604.xml

Cohen, L. E., & Felson, M. (1979). Social change and crime rate trends: A routine
activity approach. American Sociological Review, 44(4), 588-608.

Collins English Dictionary. (n. d.). Nightlife. In Collins English Dictionary. https://
www.collinsdictionary.com/dictionary/english/nightlife

Council Directive 2004/113/EC of 13 December 2004 implementing the principle
of equal treatment between men and women in the access to and supply of
goods and services (Directive 2004/113/ES). (21. 12. 2004). Official Journal of the
European Union L 373, 37-43. https://eur-lex.europa.eu/legal-content/SL/TXT/
PDF/?uri=CELEX:32004L0113&from=SL

Council of Europe and European Commission (n. d.). What is the Istanbul conven-
tion? Who is it for? Why is it important? https://ec.europa.eu/justice/saynos-
topvaw/downloads/materials/pdf/istanbul-convention-leaflet-online.pdf

Council of Europe Convention on preventing and combating violence against
women and domestic violence. (11. 5. 2011). Council of Europe Treaty Series -
No. 210. https://rm.coe.int/CoERMPublicCommonSearchServices/DisplayDC
TMContent?documentId=090000168008482e

Criminal Code. (2016). Justia US Law. https://law.justia.com/codes/colorado/2016/
title-18/article-9/part-1/section-18-9-111/

279


Bernarda Tominc
Sticky Note
brez pike


Nightlife Entertainment Spots in Cities as a Potential Criminogenic Focus of Sexual Harassment

Directive 2006/54/EC of the European Parliament and the Council of 5 July 2006
on the implementation of the principle of equal opportunities and equal
treatment of men and women in matters of employment and occupation (Di-
rective 2006/54/ES). (26. 7. 2006). Official Journal of the European Union L 204,
23-36. https://eur-lex.europa.eu/legal-content/SL/TXT/PDF/?uri=CELEX:320
06L0054&from=SL

Donnelly, L. C., & Calogero, R. M. (2017). The role of stranger harassment expe-
riences in college women'’s perceived possibility of gender crimes happen-
ing to them. Journal of Applied Social Psychology, 48(3), 165-173. https://doi.
org/10.1111/jasp.12497

El-Bushra, ], & Piza Lopez, E. (1993). Gender-related violence: Its
scope and relevance. Gender & Development, 1(2), 1-9. https://doi.
org/10.1080/09682869308519961

Equality Act. (2010). http://www legislation.gov.uk/ukpga/2010/15/section/26)

European Institute for Gender Equality [EIGE]. (2016). Legal definitions in the EU
member states. https://eige.europa.eu/gender-based-violence/regulatory-and-
legal-framework/legal-definitions-in-the-eu?vt[0]=126

European Parliament’s Resolution of 11 September 2018 on measures to prevent
and combat mobbing and sexual harassment at the workplace, in public spac-
es, and political life in the EU (Resolution 2018/2055 (INI)). (11. 9. 2018). Of-
ficial Journal of the European Union C 433/31, 31-41. https://eur-lex.europa.eu/
legal-content/EN/TXT/PDF/?uri=CELEX:52018IP0331&from=EN

European Union Agency for Fundamental Rights [FRA]. (2013). LGBT persons’
experiences of discrimination and hate crime in the EU and Croatia. https://fra.
europa.eu/sites/default/files/eu-lgbt-survey-factsheet_en.pdf

European Union Agency for Fundamental Rights [FRA]. (2014). Violence against
women: An EU- wide survey. Main results. Publications Office of the European
Union.  https://fra.europa.eu/sites/default/files/fra_uploads/fra-2014-vaw-
survey-main-results-apr14_en.pdf

Fairchild, K., & Rudman, L. A. (2008). Everyday stranger harassment and women’s
objectification. Social Justice Research, 21(3), 338-357. https://doi.org/10.1007/
s11211-008-0073-0

Felson, R. B., & Burchfield, K. B. (2004). Alcohol and the risk of physical and
sexual assault victimization. Criminology, 42(4), 837-860. https://doi.
org/10.1111/j.1745-9125.2004.tb00538 x

Firestone, J. M., & Harris, R. J. (1999). Changes in patterns of sexual harassment
in the U.S. Military: A comparison of the 1988 and 1995 DoD Surveys. Armed
Forces & Society, 25(4), 613-632. https://doi.org/10.1177/0095327X9902500405

Fisher, B. S., Cullen, F. T., & Turner, M. G. (2002). Being pursued: Stalking victim-
ization in a national study of college women. Criminology and Public Policy,
1(2), 257-308. https://doi.org/10.1111/j.1745-9133.2002.tb00091.x

Fitzgerald, L. F., Collinsworth, L. L., & Lawson, A. K. (2013). Sexual harassment,
PTSD, and criterion A: If it walks like a duck .... Psychological Injury and Law,
6(2), 81-91. https://doi.org/10.1007/s12207-013-9149-8

Fitzgerald, L. F., Drasgow, F., Hulin, C. L., Gelfand, M. J., & Magley, V. J. (1997).
The antecedents and consequences of sexual harassment in organisations:

280



Tinkara Bulovec, Katja Eman

A test of an integrated model. Journal of Applied Psychology, 82(4), 578-589.
https://doi.org/10.1037/0021-9010.82.4.578

Fitzgerald, L. F., Gelfand, M., & Drasgow, F. (1995). Measuring sexual harassment:
Theoretical and psychometric advances. Basic and Applied Social Psychology,
17(4), 425-445. https://doi.org/10.1207/515324834basp1704_2

France fines more than 700 men in first year of anti sexual harassment law. (7.
8.2019). The Local. https://www.thelocal.fr/20190807/france-fines-more-than-
700-men-in-first-year-of-anti-sexual-harassment-law

Gervais, S. ], DiLillo, D., & McChargue, D. (2014). Understanding the link be-
tween men’s alcohol use and sexual violence perpetration: The mediating
role of sexual objectification. Psychology of Violence, 4(2), 156-169. https://doi.
org/10.1037/a0033840

Gibson, C., Schreck, C. J., & Miller, M. (2004). Binge drinking and negative alco-
hol-related behaviors: A test of self-control theory. Journal of Criminal Justice,
32(5), 411-420. https://doi.org/10.1016/j.jcrimjus.2004.06.003

Gottfredson, M. R., & Hirschi, T. (1990). A general theory of crime. Stanford Univer-
sity Press.

Gover, A. R. (2004). Risky lifestyles and dating violence: A theoretical test of
violent victimization. Journal of Criminal Justice, 32(2), 171-180. https://doi.
org/10.1016/j.jcrimjus.2003.12.007

Grazian, D. (2007). The girl hunt: Urban nightlife and the performance of mas-
culinity as collective activity. Symbolic Interaction, 30(2), 221-243. https://doi.
org/10.1525/5i.2007.30.2.221

Grazian, D. (2008). On the make: The hustle of urban nightlife. University of Chicago
Press.

Grazian, D. (2009). Urban nightlife, social capital, and the public life of cities. Socio-
logical Forum, 24(4), 908-917. https://doi.org/10.1111/}.1573-7861.2009.01143.x

Griffith, J. (2019). The sexual harassment-suicide connection in the U.S. Military:
Contextual effects of hostile work environment and trusted unit leaders.
Suicide and Life-Threatening Behavior, 49(1), 41-53. https://doi.org/10.1111/
sltb.12401

Grossman, A.]. (14. 5. 2008). Catcalling: Creepy or a compliment?. CNN. http://www.
cnn.com/2008/LIVING/personal/05/14/lw .catcalls/index.html.

Gwiazdzinski, L. (2015). Introduction. The urban night: A space time for innova-
tion and sustainable development. In L. Gwiazdzinski, & N. Chausson (Eds.),
Articulo — Journal of Urban Research Urban Night. A Time Space of Innovation.
https://doi.org/10.4000/articulo.3140

Harned, M. S., & Fitzgerald, L. F. (2002). Understanding a link between sex-
ual harassment and eating disorder symptoms: A mediational analysis.
Journal of Consulting and Clinical Psychology, 70(5), 1170-1181. https://doi.
org/10.1037/0022-006x.70.5.1170

Heben, T. (1994). A radical reshaping of the law: Interpreting and remedying
street harassment. Southern California Review of Law and Women'’s Studies, 4(1),
183-220.

Heise, L., Moore, K., & Toubia, N. (1996). Defining “coercion” and “consent”
cross-culturally. SIECUS Rep 1996, 24(2), 12-14. https://www.researchgate.
net/publication/11130278_Defining_coercion_and_consent_cross-culturally

281



Nightlife Entertainment Spots in Cities as a Potential Criminogenic Focus of Sexual Harassment

Hoel, H., & Varita, M. (2018). Bullying and sexual harassment at the workplace, in
public spaces, and in political life in the EU. https://www .europarl.europa.eu/
RegData/etudes/STUD/2018/604949/IPOL_STU(2018)604949_EN.pdf

Jogan, M. (2000). Spolno nadlegovanje na delovnem mestu. Teorija in praksa, 37(3),
589-622.

Kalra, G., & Bhugra, D. (2013). Sexual violence against women: Understanding
cross-cultural intersections. Indian Journal of Psychiatry, 55(3), 244-249. https://
doi.org/10.4103/0019-5545.117139

Kazenski zakonik (KZ-1-UPB2) [Criminal Code]. (2012, 2015, 2016, 2017). Uradni
list RS, (50/12, 54/15, 6/16, 38/16, 27/17).

Kearl, H. (2014). Unsafe and harassed in public spaces: A national street harassment report.
https://www.stopstreetharassment.org/wp-content/uploads/2012/08/2014-
National-SSH-Street-Harassment-Report.pdf

Korosec, D., Novak, B., & Zgaga Markelj, S. (2018). 170. ¢len Posilstvo. In D. Ko-
rodec, K. Filip¢i¢, & S. ZdolSek (Eds.), Veliki znanstveni komentar posebnega dela
kazenskega zakonika (KZ-1) (pp. 905-965). Javno podjetje Uradni list Republike
Slovenije d. o. 0. in Pravna fakulteta Univerze v Ljubljani.

Kosir, M. (2013). Smernice in priporoCila ter orodja za ucinkovito upravljanje z nocnim
zivljenjem. 3. Forum NVO za kakovost v preventivi Ljubljana, 12. 12. 2013.
http://www.preventivna-platforma.si/docs/Club_Health_orodja_in_smer-
nice_pp_FINAL.pdf

Krug, E. G, Dahlberg, L. L., Mercy, J. A., Zwi, A. B., & Lozano, R. (Eds.) (2002).
World report on violence and health. World Health Organization. https://apps.
who.int/iris/bitstream/handle/10665/42495/9241545615_eng.pdf;jsessionid=6
B2B32E47C274566EF5DB89F1EB0551D?sequence=1

Langer, G. (12. 11. 2017). Unwanted sexual advances not just a Hollywood, Wein-
stein story, poll finds. Abc News. https://abc news.go.com/Politics/unwanted-
sexual-advances-hollywood-weinstein-story-poll/story?id=50521721

Livingston, B., Grillo, M., & Paluch, R. (2015). Cornell international survey on
street harassment. Hollaback!. https://www.ihollaback.org/cornell-interna-
tional-survey-on-street-harassment/

Madan, M., & Nalla, M. K. (2016). Sexual harassment in public spaces: Examining
gender differences in perceived seriousness and victimisation. [nternational
Criminal Justice Review, 26(2), 80-97. https://doi.org/10.1177/1057567716639093

Maguire, M., & Nettleton, H. (2003). Reducing alcohol-related violence and dis-
order: An evaluation of the “TASC’ project. Home Office research study 265.
Home Office. https://pdfs.semanticscholar.org/ddla/ae68c9d5e2658c014f-
47428£6a83ccc23ff5.pdf

Mallet, S., & Burger, C. (2015). What is the place of night-time in the urban policy
of a French intermediate city?. In L. Gwiazdzinski, & N. Chausson (Eds.),
Articulo — Journal of Urban Research Urban Night. A Time Space of Innovation.
https://doi.org/10.4000/articulo.3042

Mellgren, C., Andersson, M., & Ivert, A-K. (2017). “It happens all the time”: Wom-
en’s experiences and normalisation of sexual harassment in public spaces.
Women and Criminal Justice, 28(4), 262-281. https://doi.org/10.1080/08974454
2017.1372328

282



Tinkara Bulovec, Katja Eman

Menard, K., Hall, G., Phung, A., Ghebrial, M., & Martin, L. (2003). Gender differ-
ences in sexual harassment and coercion in college students: Developmen-
tal, individual, and situational determinants. Journal of Interpersonal Violence,
18(10), 1222-1239. https://doi.org/10.1177/0886260503256654

Merriam-Webster. (n. d. a). Nightclub. In Merriam-Webster.com dictionary. https://
www.merriam-webster.com/dictionary/nightclub

Merriam-Webster. (n. d. b). Nightlife. In Merriam-Webster.com Dictionary. https://
www.merriam-webster.com/dictionary/nightlife

Milnes, K., Turner-Moore, T., Zoppi, L, Secchi F., Denison, J., Gatere, L. ...
Zajsek, T. (2015). Awarenes cooperation tackling to stop sexual bulliyng. Paket za
opolnomocenje mladih in oseb, ki delajo z njimi. “Paket ACT”. https://safe.si/sites/
default/files/asbae_paket_za_opolnomocenje_0.pdf

Mlambo-Ngcuka, P. (2019). Foreword. In P. Sen (Ed.),. What will it take? Promot-
ing cultural change to end sexual harassment (pp. 9). United Nations Entity for
Gender Equality and the Empowerment of Women (UN Women). https://
www.unwomen.org/en/digital-library/publications/2019/09/discussion-pa-
per-what-will-it-take-promoting-cultural-change-to-end-sexual-harassment

Mursi¢, M. (2004). Opredelitev nasilja v sodobnih medosebnih odnosih. Revija za
kriminalistiko in kriminologijo, 55(4), 388-394.

Mustaine, E. E., & Tewksbury, R. (1999). A routine activity theory explanation for
women's stalking victimizations. Violence Against Women, 5(1), 43-62. https://
doi.org/10.1177/10778019922181149

Robnik, S. (2009). (Ne)razumljeni ne?!: Spolno nadlegovanje in nadlegovanje zaradi
spola na delovnem mestu. 12.

Rothman, E., & Silverman, J. (2007). The effect of a college sexual assault preven-
tion program on first-year students” victimization rates. Journal of American
College Health, 55(5), 283-290. https://doi.org/10.3200/JACH.55.5.283-290

Rozée, P. D. (1993). Forbidden or forgiven? Psychology of Women Quarterly, 17(4),
499-514. https://doi.org/10.1111/7.1471-6402.1993.tb00658.x

Schreck, C. J. (1999). Criminal victimization and low self-control: An extension
and test of a general theory of crime. Justice Quarterly, 16(3), 633-654. https://
doi.org/10.1080/07418829900094291

Sen, P., Borges, E., Guallar, E., & Cochran, J. (2018). Towards an end to sexual ha-
rassment: The urgency and nature of change in the era of #metoo. United Na-
tions Entity for Gender Equality and the Empowerment of Women (UN
Women).  https://www.unwomen.org/-/media/headquarters/attachments/
sections/library/publications/2018/towards-an-end-to-sexual-harassment-en.
pdf?la=en&vs=4236

Sheley, E. (2018). A broken windows theory of sexual assault enforcement. Journal
of Criminal Law and Criminology, 108(3), 455-510. https://scholarlycommons.
law.northwestern.edu/jclc/vol108/iss3/2

Snow, D. A., Robinson, C., & McCall, P. L. (1991). "Cooling out” men in singles
bars and nightclubs. Journal of Contemporary Ethnography, 19(4), 423-449.
https://doi.org/10.1177/089124191019004003

Sojo, V. E., Wood, R. E., & Genat, A. E. (2016). Harmful workplace experiences
and women’s occupational well-being: A meta-analysis. Psychology of Women
Quarterly, 40(1), 10-40. https://doi.org/10.1177/0361684315599346

283



Nightlife Entertainment Spots in Cities as a Potential Criminogenic Focus of Sexual Harassment

284

Spratt, V. (25. 2. 2016). Why is sexual harassment not illegal in the UK? Grazia.
https://graziadaily.co.uk/life/real-life/sexual-harassment-illegal-uk/

Stop street harassment. (n. d.). What is street harassment?. http://www.stopstreeth-
arassment.org/about/what-is-street-harassment/

Straw, W. (2015). Media and the urban night. In L. Gwiazdzinski, & N. Chausson
(Eds.), Articulo — Journal of Urban Research Urban Night. A Time Space of Innova-
tion. https://doi.org/10.4000/articulo.3098

Stuart, J., & Hughes, K. (n. d.). Club health literature review WP8. https://www.club-
health.eu/docs/Annex_23_Literature_Review_WP8.pdf

Tangri, S.,, Burt, M. R., & Johnson, B. L. (1982). Sexual harassment at work:
Three explanatory models. Journal of Social Issues, 38(4), 33-54. https://doi.
org/10.1111/}.1540-4560.1982.tb01909

Terpstra, D. E., & Baker, D. D. (1987). A hierarchy of sexual harassment. The Jour-
nal of Psychology: Interdisciplinary and Applied, 121(6), 599-605. https://doi.org/
10.1080/00223980.1987.9712689

The U.S. Equal Employment Opportunity Commission [EEOC]. (1997). Facts About
Sexual Harassment. https://www.un.org/womenwatch/osagi/pdf/Imfeeoc.pdf

Thurston, R. C., Barinas-Mitchell, E., von Kénel, R, Chang, Y., Koenen, K.
C., & Matthews, K. A. (2017). Trauma exposure andendothelial function
among midlife women. Menopause, 25(4), 368-374. https://doi.org/10.1097/
GME.0000000000001036

UC San Diego Center on Gender Equity and Health. (2019). Measuring #MeToo:
A national study on sexual harassment and assault. http://www.stopstreethar-
assment.org/wp-content/uploads/2012/08/2019-MeToo-National-Sexual-Ha-
rassment-and-Assault-Report.pdf

United Nations Entity for Gender Equality and the Empowerment of Women
[UN Women]. (n. d.). International Agencies policies on prohibition of discrimina-
tion, harassment, including sexual harassment, and abuse of authority. IME, What
is Sexual Harassments. EEOC. https://www.un.org/womenwatch/osagi/pdf/
whatissh.pdf

United Nations Secretariat. (11. 2. 2008). Prohibition of discrimination, harass-
ment, including sexual harassment, and abuse of authority (ST/SGB/2008/5).
Secretary-General’s bulletin. https://undocs.org/ST/SGB/2008/5

Volokh, E. (21. 3. 2014). Belgium bans a wide range of sexist speech. The Wash-
ington  Post.  https://www.washingtonpost.com/news/volokh-conspiracy/
wp/2014/03/21/belgium-bans-a-wide-range-of-sexist-speech/

Watson Pelaez, M. (19. 2. 2016). Portugal bans the verbal harassment of women.
Equal Times. https://www.equaltimes.org/portugal-bans-the-verbal?lang=en#.
Vs7m5rCLRhE%20

Watts, C., & Zimmerman, C. (2002). Violence against women: Global scope
and magnitude. Lancet, 359, 1232-1237. https://doi.org/10.1016/S0140-
6736(02)08221-1

Welsh, S. (1999). Gender and sexual harassment. Annual Review of Sociology, 25(1),
169-190. https://doi.org/10.1146/annurev.soc.25.1.169

Welsh, S., Carr, ], MacQuarrie, B, & Huntley, A. (2006). I'm not thinking
of it as sexual harassment. Gender & Society, 20(1), 87-107. https://doi.
org/10.1177/0891243205282785



Tinkara Bulovec, Katja Eman

Wikstrom, P. O. H. (2006). Individuals, settings and acts of crime. Situational
mechanisms and the explanation of crime. in P. O. Wikstrom, & R. J. Samp-
son (Eds.), The explanation of crime: Context, mechanisms and development (pp.
61-107). Cambridge University Press.

Wikstrom, P. O. H. (2014). Situational action theory. Oxford Bibliographies. https://
www.oxfordbibliographies.com/view/document/obo-9780195396607/obo-
9780195396607-0062.xml

Wilson, A. E., Calhoun, K. S., & McNair, L. D. (2002). Alcohol consumption and
expectancies among sexually coercive college men. Journal of Interpersonal Vio-
lence, 17(11), 1145-1159. https://doi.org/10.1177/088626002237399

Wilson, J. Q., & Kelling, G. L. (1982). Broken windows. Atlantic Monthly, (March),
29-38. https://www.theatlantic.com/magazine/archive/1982/03/broken-win-
dows/304465/

World Health Organization [WHO]. (2012). Understanding and addressing vio-
lence against women. https://apps.who.int/iris/bitstream/handle/10665/77434/
WHO_RHR_12.37_eng.pdf?sequence=1

World Health Organization [WHO]. (2013). Global and regional estimates of vio-
lence against women. Prevalence and health effects of intimate partner violence
and non-partner sexual violence. https://apps.who.int/iris/bitstream/han-
dle/10665/85239/9789241564625_eng.pdf?sequence=1

World Health Organization [WHOJ. (29. 11. 2017). Violence against women. Key facts.
https://www.who.int/news-room/fact-sheets/detail/violence-against-women

Zakon o delovnih razmerjih (ZDR-1) [Employment Relationships Act]. (2013,
2015, 2016, 2017, 2019). Uradni list RS, (21/13, 78/13, 47/15, 33/16, 52/16, 15/17,
22/19, 81/19).

Zakon o enakih moznostih zensk in moskih (ZEMZM) [Equal Opportunities for
Women and Men Act]. (2002, 2007, 2016, 2019). Uradni list RS, (59/02, 61/07,
33/16, 59/19).

Zakon o preprecevanju nasilja v druzini (ZPND) [Domestic Violence Prevention
Act]. (2008, 2016, 2017). Uradni list RS, (16/08, 68/16, 54/17).

Zakon o varnosti in zdravju pri delu (ZVZD-1) [Health and Safety at Work Act].
(2011). Uradni list RS, (43/11).

About the authors:

Tinkara Bulovec, M.A., Assistant, a researcher in the European research
project SHINE and Ph.D. student at Faculty of Criminal Justice and Security;
Faculty of Criminal Justice and Security, University of Maribor, Slovenia. E-mail:
tinkara.bulovec@fvv.uni-mb.si

Katja Eman, PhD, Associate Professor of Criminology at Faculty of Criminal
Justice and Security and a lead researcher in the European research project SHINE;
Faculty of Criminal Justice and Security, University of Maribor, Slovenia. E-mail:
katja.eman@fvv.uni-mb.si

285



